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#18   of   1975

SUNDAY   -   September   7

MONDAY   -   September   8

Budget  Committee  -   2:00

Chairpersons-Ed.&   Comm.    Div.    -     Nor,rl
Social    &   Behavioral    Sci.    Div.    -Noc}n
Arts   &  Letters   Div.   -Noon

TUESDAY   -   September   9

WEDNESDAY   -   September   10

Faculty  Theology  Group
Campus   Center   Board

THURSDAY   -September   11

President's  Administrative  Council
10:00   A.M.
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tember  Facult Meetin

DEAN'  S    ANNOUNCEMENTS

The  September   Faculty  Meetl.ng  will   be   held  at   3:00  P.M.   on   Friday,   September  12,
in   room  N125.     The   agenda   for  the  meeti.ng   1.s  as   follows:

I.     Approval   of  the  Minutes  of  the  May  9  and  May  14  Faculty
Meetings.

11.      Presidential   Report   (Dr.   Windsor).

Ill.     Committee  Reports:
a.     Academic  Status
b.     Admissions   Committee
c.     Curri.culum  €omittee
d.      Degrees   Commi.ttee   (Dr

(Dr.   Bankes)
s.   Hubbard)

P
ise

e.     Faculty  Advisory  Committee

gh)

Dr.   Bostick)
f.      Faculty  Evaluati.on  Commi.ttee   (Dr.   Millar)
9.      Nomi.nations   Committee   (Mr.   Morgan)
h.     Ad  Hoc  Committee   Reports,   1.f  any.

IV.      Old  Busi.ness.
Proposal   of  the  Division  of  Soci.al   and  Behavioral-Sciences
to  revise  "Promotions''   section  of  the  Standards  document
(See   COMMITTEE   REPORTS   in
Chronicl e)   (Mrs.   Kernodle)

this   issue  of  the  CNC  Community

V.      New  Business,   if  any.

vl.     Adjourn.

*****

Dr.   Wi.ldblood   Chosen   Chai.r ers0n

The  members  of  the  Psychology  Department  have  unanimously  endorsed  Dr.   Robert
Wildblood  as  Chai.rperson  of  the  Department  of  Psychology.      Dr.   Wildblood's   term  of
office  wi.1l   be  three  years..    We  extend  our  sincere  congratulations,   Bob.

*****

CNC  Benchmark   Instituti.on

Thi.s  summer,   the  State  Council   for  Higher  Education  approved  a  seri.es  of  out-of-
state   "Benchmark  lnstl.tutions"   for  each  of  Vl.rginia's  schools  of  higher  education.
These  listings  were  designed  for  use  by  the  Governor's  Office   i
salary  authoFizati.on  levels  which  colleges  will   employ  in  g

reparing  faculty
ng  thei.r  1976-78

bienn'ial   budget  request.     The   Division  of  Personnel   has   information  on  salary  levels
of  institutions  across  the  nation,  and  using  this  salary  data  and  the  State  Council 's
listings  of  similar  institutions  for  each  Virginl.a  college,  will   compute  a  salary     ,
average  for  each  Virginl.a  institution.     In  choosl.ng  out-of-state  instl.tutions  similar
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fi.rst  professional);   (3)  offer  generally  similar  curri.cula  in  the  level   of  degrees

±g:±ilERE



DEAN' S    ANNOUNCEMENTS

tember  Facult Meetl'n

The   September   Faculty  Meeting  will   be   held  at   3:00  P.M.   on   Friday,   September  12,
in   room  N125.     The  agenda   for  the  neeti.ng   is  as   follows:

I.     Approval   of  the  Mi.nutes   of  the  May  9  and  May  14  Faculty
Meeti.ngs.

11.      Presidenti.al   Report   (Dr.   Windsor).

Ill.     Commi.ttee   Reports:
a.     Academic  Status
b.     Adml.ssions  Cormi.ttee
c.     Curriculum  committee

(Dr.   Bankes)
Mrs.   Hubbard)
Dr.   Pugh)

d.      Degrees   Commi.ttee   (Dr.   Wise
e.     Faculty  Advisory  Committee Dr.   Bostick)
f.      Faculty  Evaluation  Committee   (Dr.   Millar)
a.      Nominations   Committee   (Mr.   Morgan)
h.     Ad  Hoc  Committee   Reports.   i.f  any.

IV.      Old  Business.
Proposal   of  the  Division  of  Soci.al   and  Behavioral-Sciences
to  revi.se  "Promotions"   secti.on  of  the  Standards  document
(See   COMMITTEE   REPORTS   1.n   this   issue
Chronicle )    (Mrs.   Kernodle)

V.      New  Business,   if  any.

VI.      Adjourn.

*****

Dr.   Wildblood  Chosen   Chair erson

of   the  CNC  Community

The  members  of  the   Psychology  Department   have  unanimously  endorsed  Dr.   Robert
Wildblood  as  Chairperson  of  the  Department  of  Psychology.      Dr.   W1.1dblood's   term  of
offi.ce  wi.11   be  three  years..    We  extend  our  si.ncere  congratulations,   Bob.

*****

CNC   Benchmark   lnsti.tutl.on

This  summer,   the  St,ate  Council   for  H1.gher  Educatl.on  approved  a  series  of  out-of-
state  "Benchmark  Institutions"   for  each  of  Virginia's  schools  of  higher  education.
These  listings  were  designed  for  use  by  the  Governor's  Office   in  preparing  faculty
salary  authorization  levels  which  colleges  will   empley  in  generating  their  1976-78
biennial   budget  request.     The  Division  of  Personnel   has  inforriation  on  salary  levels
of  instituti.ons  across  the  nation,  and  using  this  Salary  data  and  the  State  Council's
li.sti.ngs  of  similar  institutions  for  each  Virginia  college,  will   compute  a  salary    ,
average  for  each  Virginia  insti.tution.     In  choosing  out-of-state  institutions  similar
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fi.rst  professional);   (3)  offer  generally  similar  curricula  in  the  level   of  degrees



offered,   in   the   number  of  disci.pli.nes   I.n  which   degrees  are  offered   by  level,   and
1.n   the   number  of  degrees   conferred  by  level;   (4)   be  State   supported;   and   (5)   have

ropri.ate  representation  of  out-of-state  l.nstituti.ons  selected  from  the  geographi-
region  of  the  United  States   of  which  Vi.rginia   is   a   part.     CNC's   "BenchinarR

I

East

ap
Ca
Institutl.ons"   that  have  been  approved  are  as  follows

South  Central and  South Atlclntic Institutions:

Bluefield Stole  College  Ovest Virginia)
Concord  College  Ovest Virginia)
Fairmont  Stole  College  Owest Virginia)
Glenville  State  College  Ovest Virginia)
Shepherd College  Ovest Virginia)   .
West  Liberty  State  College  Ovest Virginia)
West Virginia  Institute of Technology
West Virginia  State  College
Elizabeth City  State  university  (North  C.orolina)
Foyetvil.le  State  Urli`/ersity  (North  Carolina)
Pembroke  State  University  (North Carolina)
Universiry of North Carolina al Asheville
University of North  Carolina at Wilmington
Delaware  State  College
Albany State  College  (Georgia)
North Georgia College

#j:::pEio¥::,e:y(g:aotregi:,"ege
I    .        Kenruckystc]te  university

t.

Other Out-of-State Institutions:

Arkansas Polytechnic College
University of Arkc)nsas at  Litf le  Rock
University of Arkansas at Monticello
California  State  College at  Son Bernardino
Lewis-Clark State  College  (Idaho)
Indiana  State  University,  Evansville  Campus
Indiana  University at  Kokoma
Indiana  University at  Nortliec!st
University of Maine  at  Farmington
Univers;ty of Maine  at  Fort  Kent
University of Maine  ot  MQchias
University of Maine  at  Presque  Isle
Lake  Superior  State  College  (^'iic.higon)
Uni.versity  of Michigan,  Flint
University of Minnesota,  Morr;s
Peru  State  College  (Nebraska)
P`amcipo  College of New Jersey
Stclte  university of New York  College  at  Old Westbury
Stale  University of New York  College  at  Purchclse
Cclmei.on  College  (Oklahoma)



Other  Out-of-State   lnstituti.ons continued):

Unl.versl.ty  of  South   Dakota   at  Springfield
Southern  Utah   Stat,e  College
Uni.versity  of  Wisconsin,   Green   Bay
Universit`y  of  Wisconsin.   Superior
City  University  of  New  York,   York   College
Universi.ty  of  Wisconsir`  at  Parkside

****

Ferris   State  College   (Mi

Miy`ed   Chorus   Ex andinq

Jim  Hines,   CNC's   first  full-t,i.me  music  faculty  member,   invites  and  encourages
faculty  members  with  singing  experience  or  an   interest  l.n  music  to  join  the  chorus.
Jim  was  greatly  encouraged  by  the  turn-out  and  first  rehearsal   this  week.     From  less
than  twenty  students  last  year,   the  chorus  has  already  expanded  to  about  thirty
singers.     The  chorus  is  an  excellent  College  acti.vity  in  which  students,   faculty,
adml.nistrators,  and  staff  members  can  partici.pate  together.     Singing  is  fun,  and  the
present  and  potential   expansion  will   help  to  guarantee  a   fine  choi.r,  whl.ch  wl.ll   be  a
strong  asset  to  the  school.     Rehearsals  are  conveniently  scheduled  at  the  noon  hour
on  Tuesdays  and  Thursdays.     An.yone  who   is   interested  should  contact  Jim  at  7074.

NOTICES

F_i]_1jam__ap_q___Mary__Lib_rap]£

The  attention  of  faculty  members  and  of  students  l.s  called  to  the  recently  adopted
policy  of  Swem  Library  of  William  and  Mary  of  having  books  checked  out  only  with  the  use

8:tat £:3st#e:ge::;£:c#ofec:;S;1. n{3o:{st£:dcT:rg:i::::nmud¥s::  ::3da;:  #:eL€8r8;¥j :i:±.
pher  Newport  faculty  and  students,   so  long  as  we   remain  a   part  of  the  College  of  .William
and  Mar.y.     It  would  be  well,   hovever9   to   have  with  you  so.me   identification  of  your  CNC
stat.us  when  you  apply  for  t,his  card.

If  `you  have  some  question  about  this,   I   shall   be  glad  to  try  to  find  out  the  answer
for  },Ou.

Joyce  K.   Sancetta

GRANTS   AND    FELLOWSHIPS

The  g:::sN:Ej%#:i sS::::€:o:::T::±:3ns¥:i:::e:rgr:i,s::spf:;i 3:uS:i:n%::g::::::t:t#;£s.
science   learning  opportuni.ties  above  and  beyond  those  normally  available  in  most  formal
science  education  programs,   (2)   to  increase  the  variety  of  instructional  modes  and  of
inst.itutional   patterns  of  instruction  by  deronstratl.ng  to  bot.h  students  and  faculties

t  greater
3)   to  encouragerespon;iblevfor  planning  and  carryi.ng  out  their  learning  activities,   andI

the  capacity  o.f  st.udents  to  be  motivated  by  independence  and  thus  to  acc
.    __r   __'-'  _   .   __         _    __   _         ,

college  stiident,s  to  express   in  productive  ways  their  concern  for  the  well   being  of  our
nati.on  by  applyi.ng  thel.r  scientific  and  technological   expertl.se  to  the  study  of  signifi-
cant  societal   problems.

Ken  Chang  has   the   guide   for  preparation  of  proposals.     The  closi.ng  date   for  receiv-
ing   proposals   is   November   10,1975.



FACULTY    NEWS

At   its   regular  meet,ing  on  Aug[ist  18,   the  f;it.y  Council   ot-the   r.ity  of  Virginia
Beach   approved   the   reapriointnent   of  SPENCER  iti.!I:;E   t,a   t.:rte   .CSouthea.f`Tt,em   Virginia   Air
Pollution   f,ont.rol    Commi.!`,.;`.ee   fo`I.   a   term  of   two   i.Jrr=a.rs   heginn.:nq  August   1.1975,   and
ending   Jut.\,J   31,197?.

***+*

JACK  ARMISTEAD.  se:.veft  as   chief  referee   for  t.!ie   1975   Inter-service  Tennis
Championships   at.  t.he  united  St.ates   Military  Academ.v,   West,  ?oint.   Ne.<t.  York  on  July  28-
31.     Byron  E.   Gi.bson,   Staff  Athletic   Director  at   Fort  Monroe,   praised  Jack's  work  as
contributi.ng  a  great  deal   to  the  smooth  and  efficient  condluct  of  the   tournament,  and
for  the  tournament.'s  high  standard  of  t,ennis  off.iciating  and  etiquette.

*   *   *   *_   *

WOLF  PROW  of  the   teography   Department  appeared  on  WVEC-TV   (Channel   13)   on
Thursday  morning,   September  4.     Ms.   Jackie  Miller  interviewed  Wolf  on  the  topic  of
"Geography   in   Virginia."

ACADEMIC    INTEREST

gj±#g#lsT€g:±SJ29±eLB=e__S=±±±±£±±±rjpfr±±e±£±jpq

College  costs  are  not,  only  going  up--they  are  going  up  fast,er  than.  most,  other  things.

This  basi.c  fact  about  hi.gher  education,   bothersome,   but  t,olerable  in  the  expansionary
times  of  the   past,   is   causing   increasing  concern   in   the  a`c.ademic  wot.id.     A  result   is
growing  attention  to  that  most  uncomfortable  of  words  to  academic  ears--"product.ivity"--
and  a  growing  conviction  among  some  educators   that  the   ult.irmat,e   result.  must.  be   some
major  changes  in   t.he  structuring  of  t.he  teaching-learning  procef`s.

Any  analysis  of  the  economics  of  higher  education  begins  `I/it,h  the  far,t,  that,  it  is  a
labor-intensive   industry,  with  as  much  as  80%  of  irost  college  h!idgets  going  into  salaries.
In  contrast  to  other  industries,   higher  educat.ion  finds  it.  diffif.lil+.  te  absorb  the  cost
of  salar`y  increases  by  substituti.ng  capital   foi-labor.

As  a  result,   according  to   figures  from  the  United  St.ates  Office  of  Education,   t,he
igher  education  daring  tFie  decade   begirming  in   1964  rose   15r4:  faster  .than  the
iving  Index.     One  private  university,   Stan ford,   reportecl  last.  ttieel:  tha+,  from®                   ,                    ,      _~         ,+   _   -  _\   _  __`,\r.~,  -      _   .        _   '    `     ---i)       --_     _  _  _  _

1966  to  1974  it.s  f.osts   had  .risen  at,1.4  t,ire-s   i.he  general   rate  of  inflation

The   Issue   Posed

cost  of  h
Cost  of  L

The  message  of  such  figures  was   put  succinctly  by  the  provost,   William  F.   mllerc
"If  higher  education  does  not  experience   increases  in  producti.vit.`/,"   he  said,   "then
either  its  workers  cannot  share   in   the  real   growt.h  of  salar.v  and  wa.ges  conrmon  to  society
as  a  whole,   or   [it,]  must  receive  what.  amount,s   to  a   subsid.y  fgrom  i,he  rest,  of  society."

The   first  alternative,   reduced   salary  growt.h.   poses  obvl.ous   problems,  while  the
second,   increased   subsidies,   seems   hardly  likely,   given  the   budget-cutting  mci®d  of  most
legi.slators   today.     Thus,   increased  at.tention   is   being  gi`Jen   to   improving  pt.oductivity.

The  current  negotiations   between  the  Cit,y  Universit.y  of  New  York  and  the  Profes-
sional   Staff  Congress,   which   represents  academic  and  st.aff  personnele   is  a   good  example.
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The   faculty  union,   whi.1e  accepti.ng   the   principle  of  effi.ciency,   opposes   talk  of
productivity  on   the  often-cited   ground   that  no  one   knows  what  it  means.     "No   one   has
defined  productivity  except   in  terms  of  1.ndustrial   models,"   said  Arnold  Cantor,   exe-
cutive  director  fo   the  Professional   Staff  Congress.      "We're   dealing  with  human  beings,
not  machl.nes . '

ut  Pro osals  Abound

Nevertheless,   proposals   for  improving  academic  output  abound.     The  most  obvi.ous
is   increasi.ng  the  student-teacher  ratio,  a  course  that  has  been  followed  by  hundreds
of  colleges  and   universities,   including  the  Ci.ty  University,   in  recent  years.

Another  is  to  i.ncrease  faculty  course  loads,  an  approach  that  has  political   appeal
but  1.mportant  drawbacks.     "Teaching  load  l.s  not  a  really  good  measure  of  productivity,"
said  T.   Edward  Hollander,   deputy  commissioner   for  higher  education  for  New  York  State.
"The  productive  faculty  member  i.s  also  engaged   in   research,  worki.ng  with  students,

governing  the  institution  and  advancing  his  dl.scipline."

Other  frequently  made  suggestions   include  more  effici.ent  busi.ness-administration
procedures,   schedule  changes  to  eliminate  courses  that  attract  relatively  few  students,
and  joint  teaching  of  eesoeric  subjects  by  1.nstitutions  si.tuated  near  one  another.

Joseph  Duffey,   executive  director  of  the  American  Association  of  Universi.ty
Professors,   said  that  the  recent  trend  toward  collective  bargaining  had  aided  the  search
for  ways  of  improving  productivity.     "Open  exchanges  lead  to  trade-offs--like  more
secretarial   help  in   return  for  taking  on  another  course,"   he  sai.d.

Some  educators  are  begi.nning  to  conclude,   though,   that  their  1.nstitutions  are  ap-
proachi.ng  the  li.mi.t  of  savings  that  can  be  obtained  by  improving  the  present  system  1.f
more  efficiency  i.s  necessary,   they  argue,   it  will   have  to  come  from  radical   restructur-
ing  of  the  whole  teaching  process.

Some  such  efforts  are  already  under  way.     Empire  State  College,   for  instance,  a
uni.t  of  the  State   Universi.ty  of  New  York  established   in   1.971,   has  no  campus  and  offers
no  i.nstruction   i.n  the  tradi.tional   sense.     Instead,   students  pursue  independent  study
under  the  supervision  of  a   faculty  ''nentor"  with  whom  they  meet  regularly.

Although   it  has  yet  to  be  proved  that  such  a  system--in  which  faculty  members
functi.on  as  "brokers"   rather  than  as  purveyors  of  knowledgein  the  traditional   sense--
is  more  effici.ent  than  present  structures,  many  educators  feel.   that  some  such  system
will   have  to  become  widespread.

Other  suggestions   for  restructuri.ng   include  major  investments   i.n  technology,   such
as   videotaping  equipment,   as  well   as  shorter  degrees,   more  emphasis  on  low-cost.. two-
kear  public  colleges  and  more  willi.ngness   to  give  college  credl.ts   for  superior  work
in   high  school.     Still   another  idea  that  is   sometimes  menti.oned   is   to  have  two  classes
of  faculty~-one   that  would  engage   in   research  and  lubli.shing  and  another  that  would
devote  virtually  all   of  its  time  to  teaching.

From--
The   New  York   Times
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Staff News

Deborah  Heatwole,  our Periodica.1s Assistant,  left  Fric!ay,  August 29,,  t.o
pursue graduate studies  in English at Old Dominion University.    After completing
her M. A.  there,  Debbie hopes to enter the publishing field.    The library- staff
wishes Debbie the best of success in her new pursuit,  and hopeEi, that periodical
users will bear with us,  if the periodical service is not as good a,q usual,  until
budgetary conditions permit us to employ a new Periodicals Assistant.

Reserve Books

The library staff would like t:o remind the faculty that a 3-day notice is required
to place books on reserve.    This is necessary in order for the librarv staff
to prepare the proper reserve book cards,  to xerox material from journals and
in some cases to call in the desired books.    This 3-day period has become  increasingly
important this year because of staff shortages and an increased work load.

It would also be helpful if faculty members would inform students that reserve
materials would be available on the date which is three days forward from the
date that the faculty member places material on reserve.    This year some enthusiastic
students have tuned up at the Circulation Desk to request material only an hour or
two after faculty members have asked that it be put on reserve.    The mat:erials
which the students requested were not available for their use,  and this situation
caused inconvenience for all concerned.    We appreciate.the coorieration of the
faculty in this matter.

Recent Donation                ,

The Peninsula Italian American Lodge has donated copies of four outstanding
Italian literary works to the Captain .John Smith Library to begin a collection of
Italian language literature in the library.    The four works that were donateGl are
as follows:   Orlando  Furioso
Dante Alighieri, I Promessi

by I,udovico Ariosto,  La Divina  Comme`iiaby
Esposi by Allessandro Manzoni,  a,nd  La  C.ierusalemme

Ijibert:a by Torquato Tasso.



DIVISION   0F   SOCIAL

COMMITTEE    REPORTS

AND   BEHAVIORAL SCIENCES

The  Division  of  Social   and  Behavioral   Sciences  wishes  to  present  a  ration
to  the  Faculty  May  9,1975.  to  revi.se  the  ''Proroti.ons"   section  of  the  "Standards
and  Criteria  for  Retention,   Promotion,  Tenure  and  Merit  Increases  in  Salary."

The  following  revi.sions  are  offered  in  an  attempt  to  reiTrove  the  inequitl.es
and  ambiguiti.es  of  the  document  as  now  written.

The  document  presently  reads  as  follows:

Promotion

All   Faculty  members  are  expected  to  grow  in  informatl.on  and  in  the  use  of
the]r  skills;  therefore,  promotion  is  not  automatic  upon  completion  of  a  certain
t].me  in  rank.     The  following  are  guidelines  for  minimum  requirements:

Professor:    Three  years  as  Instructor;  Master's  degree  or
fiald-o-f  the  appointment;  and  performance  at  the.,,,   _,  _  __      1_      1L

To  Assistant
1'n   the

College  whi.ch  reflects  considerable  promise  of  substaritial   Contribution  to  the
t=\JtJ,,(J,|I,I.   +,\r~,1+-,,`+`~     .„     -.'_     '   '_'_    _.       ____         ,  '

At  least  four years  as  Assistant  Professor  (at
teaching);  demonstrated  competence  in  field  of--,,, _  _.___    I_    LJ!_    .C,.-1J       -,,, *^|It,,,lan

of  being  a  strong-addition  to  his  Department  and

erienceequivalent  exp

Col 1 ege .

To  Associate Professor:
tal  college1+1^*1,   +,\-J>,-` ---- _-     --`  --+_     __ ___   _        1 ,.--

teachi.ng  activity;  achievement  of  terminal   degree  in  his  field,  or  equivalent
excellence  i.n  his  chosen  field  if  the  teminal  degree  is  not  the  best  indication;I      _  __ i     __ J

six y.ears  toleast

and  offers  considerable
in  his  professional

yearsT3  p:3fe:a:r€ea€:i ::a:£p::¥:n¥:;:sa:i #:So::.:::d;r8:#:::r:::31.g#g ::t:;Tty
and  achievement  stated  above  under  Associate  Professor.

Years  at  another  accredited  academic  institution may  be  counted  in  the  record
toward  promotion.  but  service  outside  the  academic  rorld
not.    At  the  tine  of  initial   appointment  the  credit  given
institution  or  in  hi.s  professi.onal   field  is  decided.

Promotion  of  one  actin as  Chairman:      In  case   it  1.S
acting  as  Chai.rman  who  is  being considered  for  pr`orotion,

or  as  an  adml.nistrator  ls
for  service  at  another

the  Faculty  member  then
as  a  senior  member  of

the  Department  will   take  the  position  of  conducting  departmental   review  and  for-
warding  the  results.

If  these  statements  are  followed  exactly  in  all   instances  the  following  problems
present  themsel ves:

"To  Assistant  Professor:     Three
ijiiHMost  facul ty  lnembe

years  as  1.nstructor.   I   ."
CNC  with  the  terminal   degree  have  been  hired  initially

at  the  rank  of  Assistant.Professor  or  above.     Those  persons  who  earn  the
terminal  degree  in  the  first  or  second year  of  an  appointment  as  Instructor
cannot-receive  the  same  salary  or  status  as  their  colleagues  wi.th  equivalent
`1evel  of  education  and  full-time  service  if  they  must  remain  in  the  Instructor
rank  for  one  or  two  more  years.     This  differential   could  continue,throughodt
their  CNC  career.



(''

'

.   .   .tat  least  six  years  total   co?legs  teaching.   .   ."
(minimiim  of  ten  years  of  college  tftacr,ing  experience)®,,

''To  Associate Professor:
and   „TO Professor:

rshinembeFacul tyl  ulu.  I./     .in..b.I.,Tb..  .~     ,,,,  ~,_     __      _      ._          _

out  prior  college  teaching  are  required  to  remain  longer  ir.  rank  t,ham  their
colleagues  of  equivalent  education  and  service  tQ  h:NC.

Exceptional   performance  at  CNC  car.not  fas  rewarded  b~v  earl.y  pronetion  if  time
requi.rements  are  inviolable.

r;d-;.i--€ri-e`--r-ank  of  A`ssistant.  or  AsSociat,e  Professor  with-

Therefore  the  following  changes  are  proposed:

''To  Assistant Professor:
rankat  theFour years

work  -past  the  M.A.
of  Instructor  if  there  is  nS  additional

(b)    fx+;er;::r;..:t..i-h':  rank  of  Instructor  with  a  Masters  plus  24
hours  of  additional   course  work.

{8}    #:ty:a::c:ft;a::mb?:r}:3#:#:gwi£: €;:in?ial  degree  becomes
eligible  for  promotion  to  Assistant  Professor  for  the  following
contract year.

(e)    That  a  faculty  member  who  is  hired  as  an  Instructor  with  the
terminal   degree  and  no  experience  be  promoted  to  Assistant
Professor  after  one  year  of  teaching  experience."

„To Associ.ate Professor:
four yearst least

was  hire
as  Assistant  Professor  if  the  facult,y  member

d-i€  t-his  rank  with  the  terminal   degree

4.

(b)    #.h`i'+:aua;-I;:'t-;u€€8;  aha -without  the  terminal   degree,  years  of

::#:nc?i::g:n:::::i:i ::ox:!i s:::fop=ofgs:33ui::::nii , f?! ET3:a
as   Instructor  A.B.D.   a  total   of  six  years  f:ollege  i,eaching  woljld

:: #:em;:i¥:in;oi i:!e{€e::;::gw;::, 2h3et€hr:i:::fs:£:?e.  a  total
(c)     If  hired  as  Assistant  Professor  without  the .i.eminal   degree-{i)msfax,ye6eagrsee€€ist°a±t#a`±neea^±C.:±uFr93\p"£u#3.`c=a:pQ=rTindi::.``T2iSF`?€e=yeaTs

of  total   teachi.ng  time  would  be  €he  minimum  if  degree  is   received
during  the  first  year  of  appointment  as  Assistant  Ptr®1fessSr.

Addition  of  the  Following  statement:
"Promotion  before  minl.mum  time  in   rank  has   been  completed  can  be  con§3dered
if  the  faculty  member  has  performed  well   above  and. beyond  nomai   expoctati.ons
for  at  least  the  two  previous  +Wears  in   rank."

Addition  of  the  following  st.atement:"Persons  without  the  terminal   degree  or  equivalent  experience  in  the  field
of  appointment  should  be  hired  at  the  Instructor  rank."

Ruth  Kermdle,  Division  Coordinator
*  *   *  de


