




Facult Devel 0 ment   Re

DEAN' S    ANNOUNCEMENTS

Upon  the   recomendation  of  the   Faculty  Advisory  Conmittee,   recipients  of
faculty  professi.onal   development  awards  ay`e  required   to   submit  a  written   Progress
report  at  the  end  of  the  grant  period  to  their  department  with  copi.es  to  the  Dean
of  Academic  Affairs   and   the   Faculty  Advisov-y  Committee.      Some   faculty  members  who
received   faculty  development  gr`ants   for   the   summer  of  1975,   still   have  not   submit-
ted  thel.r  report.     Those  who  are  affected  are  asked   to  do  so  at  their  earliest
opportunity.

FACULTY    NEWS

SANFORD  LOPATER  of   the   Psychology  Department  was   one  of   the   guest   speakers   at
the   13th  annual   Fall   Education   Seminar  of  the   Virginia   Society  of  Radi.ologic  Tech-
nicians   held   in   Richmond   on   Saturday,   October   11.

*****

At   the   meeting   on   Wednesday,   October   15,   DR.   MARSHALL   B00KER   was   elected
Chal.rman  of  the  Academic  Status  Committee.     The   Registrgrand  Assistant  Registrar
were  re-elected  co-secretaries  of  the  Committee.
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college   night  programs.

If  you  are   interested  but  unable  to  attend,   please  call   or  drop  by  our  offl.ce.

Thank  you.

Keith   MCLoughland   &   Mary   Hardman

NOTICES

DIRECTOR   0F   SOCIAL   WORK,   Department   of   Sociology,   Christopher   Newport  College.      To
administer  the  Social   Work  concentration  within   the   Department  of  Sociology.   to
teach  courses  and   supervi.se   students   in   the   field  of  Social   Work.     Full-time,   begin-
nl.ng   January   16,1976.      M.S.W.   and   Field   experience   are   required.      Other  expey`l.ence
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upon  experience  and   qualifications.     Candidates   should   send   their  resumes  and  other
supporting  material   by  November  1,1975,   to   Dr.   Robert  I.   Durel.   Chairman,   Department
of  Sociology.   Chrl.stopher  Newport  College,   P.   0.   Box   6070,   Newport  News,   Vi.rginl.a
23606.      Equal   Opportunity/Affirmati.ve  Action  employer.

*****



Conference   on   Retirement

The   Conference   on   Retirement   and   Publi.c   Policy  will    be   held   at   the   Hampton
Holi.day   Inn   (on   Mercuy`y   Blvd.   near   the   Coliseum)    instead   of   at   the   Chamberlin
Hotel   as   previously  planned.      Faculty  members   and   students   are   encouy`aged   to  attend
the   Conference.      Bus   service   is   available   to   senior   citi.zens   or   faculty  members  and
thel.r   classes   who  may  wish   to   participate.     Copi.es   of   the   Conference   schedule  are
avai.Table   1.n   the   Dean's   Offi.ce.      Dr.   Margaret   Meade   and   the   Honorable   Linwood   Holton
are  expected   to   parti.ci.pate   in   the   concluding   forum  on   Saturday  morni.ng.

*****

Beginni.ng   wi.th   the   payy`oll    check   to   be   i.ssued   on   November   16,1975,    it   wi.11    be
possible   to   regularly  deduct  for  the   Newport  News   Educator's   Credi.t  Union.      Payroll
deductl.ons   may  be  made   for   savings   accounts   as   well   as   repayment  of  loans.

The   Credit   Union   is   currently   paying   5   3/4%   on   passbook   savi.ngs,   1.nsured   to
$40,000  and  with   free   tey`m   life   1.nsurance   matching   savi.ngs   up   to   $2,000.

Non-members   of  the   ..,redit  Union  are   l.nvited   to   join   and  current  members   are
urged   to   1.niti.ate  the   fo`.in  for  payroll   deduction.      In  oy.der  to  place   the  deduction
1.n  effect  for  the  Novemb'y  16th  check,   the   payroll   deduction  form  must  be   in   the
Credit   Unl.on   office   by  OJ:.tober   16.

Mrs.   Elizabeth  Welch,   Personnel   Offl.cer,   has   membership  and   payroll   deductl.on
forms   in   her  office.

GRANTS    &    FELLOWSHIPS

The   Nati.onal   Research   Counci.l    (NRC)   announces   the   Research  Associ.ateshi.p
Programs   for   1976.      These   programs   provide   scientl.sts   and   engl.neers  wi.th   opportuni.-
ties   for   postdoctoral   research   on   problems   in   many   fi.elds   of  ATMOSPHERIC   &   EARTH
SCIENCES    -    CHEMISTRY    -    ENGINEERING    -    ENVIRONMENTAL    SCIENCES    -LIFE    SCIENCES    -    MATHEMA-

TICS    -PHYSICS    -and   SPACE   SCIENCES.

The  NRC  admi.nisters   the   Research  Associateshi.p  Programs   on   behalf  of  and   in
cooperation  with  selected  federal   research  organi.zations,  whi.ch  have  laboratories  at
about  80  geographi.c   locations   in   the  Unl.ted  States.

Appoi.ntments   are   awarded  on   a   competitive   basi.s.      The  competi.tion   1.s   open   to
recent  recipients  of  the  doctorate  and   i.n   some  cases   to   senior   investi.gators.     Some
are   open   to   non-U.   S.   ci.tizens   also.
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location  and  for  professional   travel   duri.ng  tenure.

Postmark   deadline   for  appli.cati.ons   I.s   January   15,1976.     Awards   will   be  announced
in  April .

Further   infomation   concerni.ng  appli.cati.on  materi.als   and   speci.fi.c  opportuni.ties
for   research   1.s   avai.Table   from  the  Associ.ateshi.p  Office,   JH   606-P,   National   Research
Council,   2101    Constitution   Avenue,   N.W.   Washington,    D.C.   20418.      Ken   Chang   has
descri.ptive   brochures.



COMMITTEE    REPORTS

The   FAC   has   been   in   ormed   that   some   funds   for   Faculty  Development  rirants
fiscal   1975-76,   renal.n   available.

The   deadli.ne   for  applications   I.s   November   17,1975.      Applicati.on   forms   may
be   obtained   from  Webber  Casey;   completed   applications   should   be   sent   to  Teddy
a o s t 1. c k .

The   FAG   i.s   currently  worki.ng  to  clari.fy  and  modi.fy  the  guideli.nes  for  Faculty
Development   Grants   1.n   li.ght  of  the   experience  of  the   past  two  years.     For  thi.s   fall,
however,   the  current  criteri.a   --reproduced  here   --will   remain   1.n  effect.

Col 1 e e  Polic on   Facult J   Professional   Develo

(1)     First  priorl.ty  should   be   given  to  faculty  members  who   have  demonstrated
their  competence  and  commitment  to  CNC,   who   have  completed  all   requirements   for  the
terminal   degree  except  the  dissertation,   and  to  whom  the  department  wishes   to  make  a
fim  comitment  for  continued  teaching  at  CNC   leading  to  eventual   tenure.     The  Com-
mittee   has   decided  to  call   this   support  a   Dissertation   Grant.     The  award  would   be  on
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end  of  the  grant  or  repa}J  the  grant  within  the  calendar  year  followi.ng  the  grants
expl.ration.     Faculty  mem[ters   interested   in  applyi.ng  for  this  grant  should  submit  their
application  to  their  own   Department.     The   Department's  approval   of  the  applicatl.on
will   be  understood  as   positi.ve  endorsement  of  that  faculty  member  as  a   long-range
asset  to  the  Department.     Departmentally  approved  applications  will   then   be  reviewed
by  the   Faculty  Advi.sory  Committee  and   recommended  to   the   Dean   for  approval   or  non-
approval .

(2)     Second   in   priori.ty   is   the  support  of  professional   development  for  faculty
members  who   have   the  Ph.D.,   and  who  wish   to   pursue  academic   research,   writing,   or
development  of  teaching  effecti.veness.     An  ordinary  form  of  thl.s   support  would  be  a
full-time  summer  session  salary,   or  quarter  or  half-time  release  form  teaching  responsi-
bl.1ities   during  an  acadeinic   semester.     This   form  of  support  will   be  called  a   Profes-
sional   Development  Grant:     Once   again,   faculty  appli.cati.ons   for   this   support  should  be
made  first  to   the   faculty  member's   own   Department.     Departmentally  approved  proposals
will   also   be   reviewed   by   the   Faculty  Advi.sory  Commi.ttee  and   recommended   to   the   Dean
for  approval   or  non-appr()val .

(3)     Thi.rd   in  order  of  priority  1.nvolves  College   support  for  formal   graduate
study  of  full-ti.me  faculty  members  who  wish  to  take  a   graduate-level   course  at  a  nearby
1.nstitutl.on   over  and  above   hi.s   or  her   full-time  college   teaching  responsibl.1ities.      It
is   understood   such  course-work  wi.11   help  develop  a   faculty  member's   capability   1.n  a
Way  that  directly  relates   to   hi.s   or  her  teaching  responsibili.ties   at  CNC.     Applicatl.ons
to  take  courses  whi.ch  do  not  directly  relate   to  a   faculty  member's  college  responsibili-
ties  will   be  considered,   but  they  will   receive  a   lower  priority.     Once  again,   faculty
members  will   submi.t  an  application   first  to   their  own   Department,   and   upon   the  Depart-
ment's  approval,   be  reviewed   by  the   Faculty  Advisory  Committee   before  going   to  the
Dean   for  approval   or  non-approval .

Procedures

1.     Submit  completed  application   form  to  department   for  approval.
2.     A  letter  of  support  from  the  department  chairman--or  other  designated  department

member   if  the  appli.cant   is   the  chairman--should  be   sent  to   the  FAC.
Applicant   should.  submi.t   form  to   FAC   by  November   17,1975.
FAG  makes   recommendations   to   the   Dean  of  Academic  Affairs.
Dean  of  Academic  Affairs  awards   the  grant  or  refuses   the  application.
Each  grant  recipi.ent  is   required  to  submit  a  wri.tten  progress  report  at  the  end
of  the   grant  period  to   the  Dean  A/A,   with  copies   to  the   FAC  and  the  academic
department.
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