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DEAN I S    ANNOUNCEMENTS

May  Faculty  Meeting

The   May   Faculty  meeting  will   be   held  at   3:00   P.M.   on   Fri.day,   May  9,   in   Room  125.
The  agenda   for  the  neeti.ng  is  as  follows:

I.     Approval   of  the  Minutes  of  the  Apri.1   Faculty  Meeti.ng

11.      Committee   Reports.
Ndminati.bns   Committee   (Ms.    I.   Si.nrmons)

!ii##!:!if#:in?#!::;i;i;:::¥i,es)
Degrees   Committee   (Dr.   Wi.se)!

a.
b
C.
d.
e,
f.
9.      Adinissi.ons   Committee   (Mrs.   Hubbard)
h.     Ad  Hoc  Comi.ttee  Reports,   i.f  any.

Ill.      New  Business.
a.     Revisi.on  of  the  Standards   document   (Mrs.   Kernodle).
b.     Other,   if  any.

IV.     Presidential   Report   (Dr.   Wi.ndsor).

V.      Adjourn.

****

Academic  Heari.n Board

According  to  the  newly  revised  Honor  Code,   an  Academi.c  Tri.al   Board  whose  function
1.t  is   to  revi.ew  possible  vi.olations  of  the  Honor  Code   I.s   to  be  composed  of  three
students,   nominated  by  the  Executive  Councl.1   of  the  SGA  and  voted  on  by  all   members
of  the  Student  Government  Assembly,  and  three  faculty  members,  elected  by  their
colleagues.     In  even  years,   one  student  and  two  faculty  members  are  to  be  elected;
1.n  odd  years  two  students  and  one  faculty  member  are  to  be  elected.     All   offices
are  held  for  a  two  year  term  with  a  maxl.mum  of  four  years  contl.nuous  service.

The  Nomi.nations  Committee  has   subml.tted  the  followl.ng  faculty  members   to  stand
for  election  to  the  Academic  Hearing  Board.     Each  has  accepted  the  nominati.on.

Marvin   Brown,  Assl.stant  Professor,   Divisl.on  of  Busl.ness   and  Economics
Dr.   Robert  Durel,  Assistant  Professor,   Dl.vl.sion  of  Social   and

Behavioral   Sciences
Dr.   James  Morris,  Associate  Professor,   Divisi.on  of  Arts  and  Letters.

Since  this   I.s  an  even  year  (1974-75),   two  faculty  members  should  be  elected
to  two  year  terms,   and  one  faculty  member  should  be  elected  to  a  one  year  term.     The
ini.tial   election  should  take  place  at  the  May  Faculty  meeting. .   Other  nominations  are
welcome  from  the  floor.

****

Grand  Marshal ; Facul t to  Assist  with  Hoods

Dr.   Larry  Sacks,   Vice   Chairman  of  the   Faculty,   will   serve  as   Grand  Marshal   at  the
May,1975,   CNC  cormencenent  at   the  Hampton  Coliseum  on   Sunday,   May  18.      Professors
Squi.res,   Maniyar,   Hilliard,   Friedman,   and  Doane  will   assist  students  with  their  hoods
as  they  are  called  upon  the  stage  to  personally  receive  thei.r  di.ploma  from  the  President.



NOTICES

inia  Senate

[A  portion  of  an  article  which  appeared  1.n  the  previ.ous  issue  of  the  !±£
Chronicle   inadvertantly  was  omi.tted.     The  complete  arti.cle  appears  below.Communit

Larry  Sacks   has  been  elected  Vice  President  of  the  Faculty  Senate  of  Virginia
for  the  1975-76  year  at  the  spri.ng  meeting  of  the  Senate  held  April   12  at  the
Universi.ty  of  Richmond.     Dr.   John   Rilling  of  the  University  of  Richmond  was  elected
President.     The  Faculty  Senate  consists  of  representatives  elected  dy  the  facultl.es
of  both  public  and  pri.vate  i.nstitutions  of  hi.gher  education  throughout  the  state.
As   V1.ce   President,   Dr.   Sacks  chairs   the  Commi.ttee  on  Academic  Freedom  and  Tenure,
which  will   be  concerned  during  the  coming  year  wi.th  the  legislati.ve  study  on  the
faculty  tenure  and  workload,   conducted  by  the  State  Council   of  Higher  Educatl.on.
According  to  Dr.   Sacks.  the  Faculty  Senate  will   work  to  assure  an  accurate  repre-
sentation  with  aspects  of  tenure  and  workloads  as  they  pe.rtai.n  to  quality  education.
"We  agree  that  an  objective  study  can  benefi.t  our  colleges  1.n  several   ways,  but  We
see  no  possl.bility  of  an  objecti.ve  study  unless  faculty  and  students  are  incl.uded  in
the  study,  not  just  members  of  the  admi.nistrati'ons  of  the  various  colleges.     We
understand  the  concerns  of  the  Legi.slature  and  the  citizens  they  represent.    We
bell.eve  the  fi.nancial   and  educational   problems  can  be  resolved,   but  only  if  all
parties  concerned  are  willi.ng  to  discuss  them  honestly  and  openly.     There  cannot  be
two  sets  of  problems--one  which  i.s  discussed  for  an  hour  or  two  publicly  and  the  one
really  concern,  which   is  only  discussed  1.n  the  inner  circles.     Too  much  is  at  stake
--the  very  nature  of  our  1.nsti.tutions  and  therefore  the  type  of  quali.ty  of  education
avai.Table  to  our  students  for  many  years  to  cone."

****

WORLD   GLOBE

The  one  and  only  globe  owned  and  operated  by  the  Geography  Department  has
disappeared   from  Room  N214.      It  i.s   a   24   I.nch  physical.  globe  produced  dy  the  Nystrom
Co.     The  return  of  thi.s   important  teachi.ng  tool   would  be  appreci.ated.

Wolf  Prow

****

German   Club

The   German  Club  of  Christopher  Newport  College  and  the   German  American  Society
are   sponsoring   thei.r  second  annual   Ma].`,fe`sti.,,   on  May  10,1975,   from  10:30  to  3:00
in   the  Campus  Center.

You,  your  family  and  fri.ends  are  cordi.ally  1.nvited  to  attend  the  festiviti.es.

****

Realtors  Provide  Assi.stance  to  Students

Morris  She"in  Green.   a  juni.or  at  Christopher  Newport  College,   received  the
Thomas   J.   Hundley  Award,   a  scholarship  given  at  the  Newport  News-Hampton  Board  of
Realtoy`s  Annual   Realtor  Week  luncheon   i.n   the  Hampton  Holiday   Inn   at  Noon  on  April   22.
1975.     The  #300  Hundley  Award,   named  for  the  dean  of  local   realtor  board  members,
always   goes   to  a  Christopher  Newport  College  student.     Also  recei.ving  awards  were
students   from  Hampton   Institute   and  Thomas  Nelson  Communi.ty  College.     Mr.   Green   is

-              ,       '                                I,  _         JI   _

scheduled  to  gradirate   in   the  Spring  of  1976  with  a  degree   in  Busi.ness.     He   is
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tain  John   Smith  Librar Exam  Hours

Li

Friday                8:00  A.M.   to   10:30   P.M.
Saturday          8:00  A.M.   to   6:00  P.M.
Sunday                1:00   P.M.    to   8:00   P.M.

Monday  through   May  9,   Friday     8:00  A.M.   to   10:30   P.M.
Saturday          8:00  A.M.   to  6:00  P.M.
Sunday                1:00   P.M.    to   8:00   P.M.
Monday                8:00  A.M.    to   10:30   P.M.

ALL    BOOKS   DUE    FOR   INVENTORY   MAY    14,    1975.

The  Library  wi.11   be  open  weekdays   only  from  May  13,1975,   through  June   30.1975.

Lucy  Latchum

****

Inventor

The  Captain  John  Smi.th  Li.brary  wi.11   conduct  an  annual   inventory  of  all   library
books   from  May  14,1975,   through  May  27,1975.     Please   return  all   books  that  you
no  longer  need  to  the  li.brary.     Thank  you  for  your  cooperation.

Luey  Latchum

P_sychology__HQELors_

Debbi.e`  Conley  and  Naney  Gardner,   both  psychology  majors,   presented  research
papers  at  the  Northwestern  Pennsylvania  Psychological   Association  Research  Conference
at  Edinboro  State  College  i.n  Edinboro,   Pennsylvania  on  Aprl.126.

Mrs.   Conley's  paper  was  entitled:     ''Depressi.ve  reactions   in  premenopausal   women
due  to  panhysterectomy."     Mrs.   Gardner's  paper  was  entl.tled:     .'Attitudes  concerning
death   in  prolonged  exposure  to  the  cri.ti.cally  1.ll ."

These  research  papers  evolved  out  of  course  work  under  Drs.   Mulliken  and  Lopater.

Ruth   Mulliken
Sandy  Lopater



COMMITTEE    REPORTS

ACADEMIC   STATUS COMMITTEE

The  Academi.c  Status  Committee  hereby  presents  the   following  moti.on  to  the
Faculty  for  i.ts  consideration:

cours::h:h8r:::eEin!::-::g:#::I ::te;::::i ;::§r::: i::d:::: i: iii::eat:#:Sthey
should  re-register,   paying  fun   fees  for  the  succeeding  semester.     The  grade  a
applies  only  to  basic  studies  courses."

Del i berati. on s of  the Commi ttee

I.     S±_ry  of  Arguments  in  Favor  of  this_  Mig±±en.

The  Basic  Studies  faculty  has  encountered  an  administrative
problem  whose  dimensions  were  unanticipated  during  the  planning
of  the  Basic  Studies  courses.     The  Basi.c  Studies  courses  were
con.ceived  originally  by  the  Basic  Studies  Department  as  essen-
tially  one-semester  programs.     Although  the  Department  was  aware
that  the  courses  would  admit  students  of  an  extraordinarily  broad
range  of  ability  and  preparation,   it  was  unable  to  anticipate  the
large  proportion  of  students  who  would  require  a  substantial
alrount  of  instructi.on  and  practice  beyond  one  semester  to  be  pro-
pared  to  move  confidently  into  such  courses  as  Mathematics  Ilo,
English   101.   and  other  courses  demandi.ng  a  hi.gh  degree  of  verbal
comprehension.

The  present  grading  system  for  Basic  Studies  courses   is  Pass,
Fail.  or  Incomplete.     For  the  first  semester  of  1974-75  the  faculty
were  obliged  to  give  grades  of  "Incomplete"   to  20%  of  the  Basic

3:u#:srF:#::a:i:ie:::?enis6r¥ :f #: #ifin#t#:;:ti:fi:gt#
the  diligence  with  whi.ch  they  had  applied  themselves  to  the  1.nstruc-
tion  desi.gned  to  alleviate  long-standing  and  seri.ous  defi.ciencies.
Students  given  I   grades  were  required  to  re-enroll   for  a  second
semester  in  a  course  or  laboratory  secti.on.     The  instructors  again
devoted  a  substantial   amount  of  tine  to  the  students;  however,  the
College  was  deprived  of  FTE  count  and  the  revenue  generated  by  an
additl.onal   tui.tion  fee.     The  current  grading  system  also  penalized
groups  of  students  such  as  veterans  whose  pri.vate  or  governmental
support  is  contingent  upon  registrati.on  for  a  minimum  of  12  semester
hours.     The  veteran,   for  example.  who  needs  more  than  one  senester's

§t:#:st:3:rg:i:, Teg{;::Tcf:Ty:  #:1 s::3g:¥j §  :::ge:: :sw:I:aBLfs: :
jeopardized  by  hi.s  situation.

The  Basic  Studies  Department  has  considered  a  number  of  solu-
tions  for  alleviating  the  problems  outlined  above.     It  has  decided
that  the  simplest  and  fairest  soluti.on  would  be  to  utilize  the  fol-
lowing   gradi.ng  system:

Grade:      P          Passi.ng

F       ::i::::fit:i:::t:¥:o:ta:ot[:p;:::e#sh::nm:3:iis)
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complete   them  with  mini.mal   instruction   assi.stance
withi.n   a   few  weeks  during  the   following  semester)

R         Re-register  (the  student  has  made  an  effort,   but
hi`si i `.I   progress   has   been   so   li.mi.ted  that  he  should
re-register,  payi.ng  full   fees  duri.ng  the  succeed-
ing  semester.

11.     Sumary  of  Arguments  Against  this   Motion.

•   None  were  expressed  by  the  Committee.

Ill.     Effect  on  Exi.sti.n Colle e   Documents.

The  E  grade  would  have  to  be  1.ncluded  in  all   Documents  that
currently  show  our  present  gradi.ng  system.

IV.      Cons_equences   of  _Fgculty  Appro_v_a_1.

Students  who  are  penalized  by  the  present  gradl.ng  system  (see
Item  I.   above)  would  benefit.     The  Basic  Studies  Department  and  the
College  would  receive  proper  credi.t   (FTE.s)   and  remunerati.on  for  their
efforts.

V.      Consequences   of  Faculty  Re_jectiorl_.

The  Basic  Studi.es  Department  would  have  to  live  wi.th  the  present
grading  system.

****

DIVISION   0F   SOCIAL AND   BEHAVIORAL   SCIENCES

The  Divisi.on  of  Social   and  Behavioral   Sciences  wishes  to  present  a  notion
to  the  Faculty  May  9,1975,  to  revi.se  the  "Promotions"   secti.on  of  the  "Standards
and  Criteri.a   for  Retention,   Promotion,  Tenure  and  Merit  Increases   1.n  Salary."

The  following  revi.si.ons  are  offered  i.n  an  attempt  to  remove  the  i.nequi.ties
and  ambiguitl.es  of  the  document  as  now  written.

The  document  presently  reads  as  follows:

Promotl'on

All   Faculty  members  are  expected  to  grow  in   1.nformation  and  in  the  use  of
their  skills;  therefore,  promotion  is  not  automatic  upon  completion  of  a  certain
ti.me   1.n   rank.     The  following  are   guidelines   for  minimum  requirenents:

To  Assi.stant  Professor:     Three  years  as  Instructor;  Master.s  degree  or
field  o-f  the  appointment;  and  performance  at  thehe

College  which  reflects  consi.derable  promise-bf  substanti.al   contri.bution  to  the
\,I-.   '_  -_..  _      _._,_  _  _     _   __     _   _

Col 1 ege .

To  Associate  Professor:     At  least  four  years  as  Assi.stant  Professor  (at

erience  in  tequivalent  exp

rs  total   collegeleast  six  yea teaching):  denenstrated  competence  1.n  fi.eld  of
teaching  a-ctivity;   achi.evem6nt  of  terminal   degree  in  hi.s   fi.eld,  or  equivalent
excellence  1.n  his  chosen  field  if  the  terminal   degree  is  not  the  best  indicati.on;
and  offers  consi.derable  promise  of  bel.ng  a  strong  addl.ti.on  to  his  Department  and
1.n   his   professional   fi.eld.
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and  achievement  stated  above  under  Associate  Professor.

may  be  counted  I.n  the  record
an  admi.nistrator  is

Years  at  another accredited  academi.c  in stitution
c  world  or  ashe1,1 ,,,-.-    r--.''-_ '_''7     __  _    ___    .   _  _  _      _  _

not.     At  the  time  of  initial   appointment  the  credit  gi.ven  for  service  at  another
l.nstituti.on  or  in  his  professi.onal   field  is  decided.

d  for  promotion,   as  a  senior  member  of

outside  t

as  Chairman:     In  case   it  is  the  Faculty  member  then
s i de re

servicetoward  promotion.   but

Promoti.on  of  one  actin
besng  con_--``-a_   _ ---- `-`  `  ```_` ---- `-       .  -      __   _          \,

the  Department  wi.ll   take  the  positi.on  of  conducti.ng  departmental   review  and  for-
wardi.ng  the  results.

If  these  statements  are  followed  exactly  in  all   instances  the  followi.ng  problems
present  themselves:

~  1.     "To  Assistant  Professor:     Three  years  as   instructor.   .   ."
NC  with'the  termi.nal   degree  have  been  .hired  ini.t.ially

who   |'sacting  as  Chairman

inembers   at  C
;-i-the-i:nk-of  Assistant  Professor  or  above.     Those  persons  who  earn  the
termi.nal   degree  in  the  first  or  second  year  of  an  appointment  as  Instructor
cannot  receive  the  same  salary  or  status  as  their  colleagues  wi.th  equl.valent
level  of  education  and  full-tine  service  if  they  must  remain  in  the  Instructor
rank  for  one  or  two  more  years.     Thi.s  differential   could  continue  throughoult

{mi.niriLm  of  ten  yea'rs  of  college  tea6hi.ng  experience)

Most  faculty

their  CNC  career.

''To  Associate  Professor:.   .   .(at  least  si.x  years  total   college  teaching.   .   ."
and  "To  Professor:

Facul ty  members hired  at  the  rank  of  A-ssistant  or  Associate  Professor  wi.th-
out  prior  co.ilege  teaching  are  requi.red  to  remai.n  longer  i.n  rank  tha.n  thei.r
colleagues  of  equi.valent  educati.on  and  servi.ce  to  CNC.

3.     Exceptional   performance  at  CNC  cannot  be  rewarded  by  early  promotion  if  tine
requirements  are  invi.olable.

Therefore  the  following  changes  are  proposed:

"To  Assistant  Professor:
Four  years  at  the rank of  Instructor  1.f  there  i.s  no  additi.onal
work   past   the  M.A.

(b)     Three  years  at  the  rank  of  Instructor  with  a  Masters  plus  24
hours  of  addi.tional   course  work.

(c)     Two  years  at  rank  of  Instructor  with  A.B.D.
(d)     That  a  faculty  member  completi.ng  the  terminal   degree  becomes

eli.gible  for  promotion  to  Assi.stant  Professor  for  the  following
contract  year.

(e)     That  a  faculty  member  who  1.s   hi.red  as  an   Instructor  with  the
terminal   degree  and  no  experience  be  promoted  to  Assl.stant
Professor  after  one  year  of  teachi.ng  experience."

2.     "To  Associate  Professor:
t  least  four  years as  Assi.stant  Professor  if  the  faculty  member

was   hiT`ed  at  this   rank  with   the  terminal   degree
(b)     -I-I-h-i-red  as   Instructor  and  wi.thout  the  terml.nal   degree,  years  of

:3!i:nc?lr::g:n:::::i:3 S:oX:gi s:3:fo#.t:s:::ui f:::n[i ) f::
trLI€to+--A.B.D.   a  total   of  si.x  years  college  teaching  would
mihi.mum.      (2)   If  hi.red  with  the  termi.nal   degree,  a  total
year;-tolieae   teaching  would  be  the  mi.nimum. )

as  Assistant  Professor  without  the  terminal   degree
years  of  total   teaching  would  be  a  minimum  if  the
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terminal   degree   is   attained  durl.ng  thl.s   period.     (2)   Five  years
of  total   teachi.ng  time  would   be  the  minl.mum  if  degree   is   received
duri.ng  the  first  year  of  appointment  as  Assistant  Professor.

Additi.on  of  the   Following  statement:
''Promoti.on  before  minl.mum  tl.me   1.n   rank  has   been  completed  can  be  considered

if  the  faculty  member  has  performed  well   above  and. beyond  normal   expectations
for  at  least  the  two  previ.ous  years  i.n  rank."

4.     Addi.ti.on  of  the  followi.ng  statement:
"Persons  without  the  terminal   degree  or  equi.valent  experience  i.n  the  fi.eld
of  appol.ntment  should  be  hi.red  at  the  Instructor  rank."

Ruth  Kernodle,   Divi.sion  Coordi.nator
****

FACULTY   BY-LAWS   COMMITTEE

The  ±! j±g£  By-Laws  Corml.ttee  recommends   the  following  amendment  to  the  By-Laws:

Article  V.     Elected  Commi.ttees  of  the  Faculty
Secti.on  8.1.     There  shall   be  a   Faculty  Evaluation  Comittee  consisti.ng  of

#hf#:: ::T::e:i::±6n#e£S::C±::: :n?f:::°:iba:#e# Aii:S :::: :=°::ii::i.
is  3  years,  two  terms  expiri.ng  each  years.

Amendment:
to  singular.

Argument :
divi.sions.     The

change  "two"   (underli.ned,   above)   to:     ..at  least  one,"   and  changes

When  the  present  sti.pulation  was  formulated,  there  were  three
change  to  fi.ve  divi.sions   severely  11.nits  the  selecti.on  of  members

to  the  FEC.   since  there  must  be  a  representative  from  each  dl.vision.     The  present
stipulation  effectively  locks  the  rank  into  a  gi.ven  di.vi.sion.     The  amendment  would
provi.de  greater  flexibi.1i.ty  in  selection  of  members.

President  Windsor  has  stated  that,   should  this  amendment  be  passed  by  the

i;:¥#ytoh:p#:}afe:;I. #etB::rito¥a¥.. i:t::!}?y::n::ri :1 :§t::::n::#i ;h::  i:r::::I
matter.

Larry  Sacks
Chairman,   By-Laws   Committee


