«N« February 6, 1976
#5 of 1976

Qmmun;.fy SUNDAY - February 8

CHRONICLE

MONDAY - February 9
No Division Coordinator Meeting:

dies solis

dies lunae

TUESDAY - February 10
Men's Basketball - W&L (away) 8:00 P.M.

Women's Basketball - Norfolk State College
(home) 5:30 P.M.

dies martLs

WEDNESDAY - February 11

c\umrcuri.t

THURSDAY - February 12

President's Advisory Council -
10:00 A.M.

c“es LoVis

Men's Basketball - Greensboro College (away) 8:00
FRIDAY - February 13 P.M.
FACULTY MEETING - N-125 FEC - Noon - Conference Room
3:00 P.M.
Div.of Ed.& Commu. - 9:00 A.M. Proposed Course Offerings and Class Schedules/

CC-Faculty Dining Room Ci‘ Fall 1976 Submitted to Associate Dean of
\@$S V@NEYLS Academic Affairs (Deadline).
SATURDAY - February 14
Men's Basketball (away)
- VALENTINE'S DAY - University of N.C.-Greensboro

7:30 P.M.
dies saturni






DEAN'S ANNOUNCEMENTS

FEBRUARY Faculty Meeting

The February Faculty meeting will be held at 3:00 P.M. on Friday,
February 13, in N-125. The agenda for the meeting is as follows:

I. Approval of the Minutes of the December Faculty
Meeting.

II. Report of President Windsor.
III. Committee Reports:
Academic Status Committee - Dr. Booker
Admissions Committee - Mr. Guthrie
Curriculum Committee - Dr. Pugh
Degrees Committee - Dr. Wise
Faculty Advisory Committee - Dr. Bostick
Faculty Evaluation Committee - Dr. Millar
Nominations Committee - Mr. Morgan
Ad Hoc Committee on Tenure - Dr. Parks
. Other Reports, if any.
IV. New Business, if any.

V. Adjourn.

N IOTMMoOO W™
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MARCH Faculty Meeting

Because of the spring vacation, the March Faculty meeting will be held on
Friday, March 19. Please mark your calendars.

NOTICES

Interim Report on the Tenure and Workload Study

This announcement is in response to several questions posed recently con-
cerning the status of the Tenure and Workload Study and the data being processed
by State Council relative to the study.

The State Council is behind in their implementation schedule for the project.
Data was provided to Christopher Newport which finally permitted the submission of
the report to State Council during the early part of the Christmas holidays. The
State Council has indicated to me that they are now ready to provide an interim
report to the College and will provide a mechanism for updating the report.

It is now appropriate for you to review your individual census data being
sent to State Council if you wish to do so. The data is on file at the Office of
Institutional Research and contains the following elements:

Name Classification Code Part-time status
Social Security Number Degree Citizenship

Sex Experience External funds status
Birth year Tenure Department

Race Probationary period State Salary

Non-State Salary

The census data will be available for your review in my office on ' Friday,
February 20, at 5:00 P.M. The State Council presently anticipates completing
their phase of the project during the next 30 to 60 days.
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The yellow Workload Study Sheets cannot be returned to you at this time.
After the interim report has been updated and Christopher Newport receives its
final report, I will return these sheets to you.

E. M. Staman

* % % % %

Finance

Faculty position to teach courses and help develop a program in finance,
with strong quantitative/accounting background. Ph.D. or D.B.A. preferred.
Salary at rank of Assistant Professor begins at $13,500. Rank depends on
qualifications. Send resume by 12 February 1976 to Mary Ann Swindlehurst,
Department of Accounting/Finance, Christopher Newport College, P.0. Box 6070,
Newport News, Virginia 23606. Affirmative Action/Equal Opportunity Employer.

Accounting

Two full-time accounting faculty positions. Fall, 1976. Minimum qualifi-
cations M.B.A. and C.P.A. Ph.D. or D.B.A. desirable. Competency in taxation
and/or auditing preferred. Salary at the rank of Assistant Professor begins at
$13,500. Rank depends on qualifications. Send resume to Mary Ann Swindlehurst,
Department of Accounting/Finance, Christopher Newport College, P.0. Box 6070,
Newport News, Virginia 23606 by April 1. Affirmative Action/Equal Opportunity
Employer.

Mary Ann Swindlehurst



