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OFFICIAL    ANNOUNCEMENTS

SPRING   1982   ADMISSIONS   REPORT

I.     Spring  1982

CLASSIFIED

First-time  Freshmen
Applicants
Enrolled

Transfers
Applicants
Enrolled

UNCLASSIFIED

Applicants
Enrolled

Total

Applicants
Enrolled

11.     Academic  year,1981-1982

Classified
Applicants
Enrolled

Unclassified
Applicants
Enrolled

Total   .
Applicants
Enrolled

Ovr!rtime   and   Com ensator

Spring
1981

1322
1092

Fall  1981       +

1398
1052

1208

963

2606
2015

********

Time   Polic

Spring
1982

1280
1041

Spring  l9i±Z  =           Total

1280
1041

It   l.s   the   policy  of  Christopher  Newport   College  to   pay  overtime   to   all
occupational   classes   whi.ch   are   eligible   for   such   pay,  when   authorized
proper  authori.ty.

1980-81

1826              1801
1396               1333

2060              1943
1660              1616

3886              3744
3056              2949

employees   in
in   advance   by

To   be  eligible,   advance   approval   of  the   President,   the   Vice   President   for  Academic
Affal.rs,   the  Vice   President   for  Student  Affairs,   or  the  Vice   President   for  Financial
Affairs,   as   appropriate,   must   have   been   obtained   i.n  writing.     Employees   who   actually
Work   more   than   forty  hours   i.n   a   single   work   week   wi.ll   be   paid   at   the   T`ate   of  one   and
one-half  times   their  regular  pay  rate   for  those  hours   beyond   forty.     Employees  may



2.

elect   to   receive   compensatory  time   in   lieu  of  overti.me   pay  provided   it   is   approvgd
in  advance   in  writing   by  their  supervisor.     Compensatory  time   is   calculated  at  the
rate  of  one  hour  of  compensatory  time   earned   for  each   one   hour  of  overtime  actually
worked  above   the   required   forty  hour  work  week.

Employees  who,   because  of  absence,  work   forty  hours   or  less,   regardless   of  the
scheduled   time   of  performing   such  work,   wl.1l   receive   straight   ti.me   pay.     However,
the  employee  may  elect  to  receive   compensatory  tl.me   in   lieu  of  strai.ght  pay  for
those   hours   worked   at   non-regular   times.

Because   essential   personnal   are   required  to  work   under  the   inclement  weather   policy
when   other  employees   are   excused,   compensatory  time   only  will   be   authorized   during
the   regular  work   day.

Office   of `the   President

********

Executive   Order   Number   2,   Dated   Januar 16,1982

The   Governor   has   placed  a   moratorium  on   the   hiring  of  all    full-time   salari`ed   employees
l.n  the   Executive   Department  of  the   Government   of  the   Commonwealth   of  Vi.t`gi.ni.a   for   a
perl.od  of  90   days,   ending  Aprl.112,1982.      It   sets   the   stage   not   only   for   controlling
growth   of   full-time  State  employees   and   capturing  the   dollars   associ.ated  wi.th   such
posl.tions   in   t,he   long   term9   i-Jut,   also   fo`.   improvin.g   productivity  and   performance.

Agencies   under   the  moratorium   shall   not   utilize  wage,   temporary  or   contract   employees
to   perform   the  work   in   those   permanent   full-time   salarl.ed   positions   which   are   vacant,
except  where  there   is   a   need  to  maintain  essential   State   servi.ces   and  an   exception
is   sought   for  such   an   action.

Certai.n  other   personnel   actions  Come   within   the   purview  of  this   order.      Promotions
are   prohi.bi.ted  except  as   provided  below   for  institutions   of  higher  education,   but
voluntary   demotions   and  lateral   transfers   are   not.     Reinstatements   of  employees   on
leave  wi.thout   pay,   excepting  lay-off,   are   not   prohibited.

"H_l.ring__Q±   Faculty   _and  Tenure   Actig_n±

Colleges   and   universities   may  make   tenure   and   promotion   decisions,
issue   Letters   of  Intent  and  enter  l.nto  contracts  with  faculty  and
teaching  and  research   administrators   for  the  summer  term  and  the
1982-83   academic   year  within   existing   employment   levels.      No   action
can   be  taken  to   issue   Letters  of  Intent  or  contracts   for  any  new
positions   which   have   been   requested   in   the   college  or   unl.versity's
1982-84  budget   request.     Any  hl.ring   actl.on  must   be   taken   subject   to
the   action  of  the   General   Assembly  since   existing  employment   levels
are   not   guaranteed   to   be  maintal.ned   through   the   next   bienni.urn.

Research   and   S onsored   Pro

Colleges   and   universities   may   fill   positions   associated  with   research
and  sponsored  program  contracts   entered   into   el.ther  prior  to   January  16
or  afterward,   if  they  are  the   result  of  proposals   pending  prior  to
January   16.      Proposals   for  research   and  sponsored   programs   may  be   sub-
mitted   duri.ng  the  moratorium;   however,   exceptions   for  the  hiring  of
individuals   under   any   contract   forthcoming   from  such   programs   must   be
sought.     The   same   provisl.ons   apply   for  the   hiri.ng  of  employees   wi.th   the
use  of  wholly   prl.vate   funds,   assuml.ng   that  there   is   no   continued   li.ability



on  the  State  to  maintain  those  on  the   payroll   once   such   funds   run  out."

Director  of  Personnel

********

Schedule   and  A

Board  of  Visi.tors   Meeting
Thursday.   February   18.   1982

Committee   Meeti.n

8:45   a.in.

10:30   a.in.

Committee  on  Audit

1.     Report  of  Internal   Auditor

Cormi.ttee  on   Financial   Affairs

Report  of  V.P.   Financial   Affairs
a.      Current   Fund   Revenues   and

dan.    31.1982
b.     Statement  of  Unrestri.cted

seven   month   period   ending

Committee  on   Student  Affal.rs

1.      Report  of  Student   Liaison
2.      Report   of  Faculty   Liasion
3.     Report  of  V.P.   Student  Affairs

a.     Student  Health   Services

Commi.ttee   on  Academic  Affairs

Expenditures   as   of

Cont'ributions   for
Jan.    31,1982

1.      Report   of  Student   Liaison
2.      Report  of   Faculty  Li.aison
3.     Report   of  V.P.   for  Academic  Affairs

a.     Change   of  Status   Progress   Report
*b.      Faculty   Personnel   Matters

Committee   on   Buildi.n s   and   Grounds

1.      Report   of  Faculty  Liaison
2.      Report  of  Capital   Outlay  Speciall.st

::    a::::a  ::r£:r:8:5t::;;;a:a:#::yo:#:;c;:ogress
Report

Committee   on   Develo ment   and   Colle e   Relations

::    #::  :i ::g:::o;e:ft::::r6#::#ate ActT.Vftjes
3.      Report  of  the   D1.rector  of  Development

a.      Summary   1981   Annual    Fund   Drive:      Source   of
Donations

b.      Distribution   of   1981   Donations

Room  A338

Room  A449

Room   A403

Room   A449

Room   A305

Room   A338



c.      Summary  of  1981   Givi.ng   to   the   College   and
Foundation

d.      Donors   to   the   College   and   Foundation,1981

Board  Meeting   (Usry  Board   Room,   Campus   Center).

1:15    p.in.

1,20   p.in.

1:30   p.in.

1:35   p.in.

1:45   p.in.

2:00    p.in.

2:15    p.in.

2:25   p.in.

2:35   p.in.

2:45   p.in.

royal   of  the  Minutes   of  th.a  December  17,1981,   meeti.n

ov`t  of  the  Rector

ort  of  the  Executive   Commi.ttee

*1.      Resolution   1:      Honorary   Degree

2.      Reception
*3.      President`s   House

ort  of  the  Academic  Affal.rs   Committee

*1.      Resolution   2:      Faculty   Resignation
2.      College   Status   Change   Progress   Report

ort  of  the   Committee  on Financial   Affairs

ort  of  the   Committee  on  Student  Affairs

1.     Student   Health   Services

ort   of  the   Commi.ttee  on   Audit

ort  of  the   Committee   on  Buildin s   and   Grounds

Setting   for  the  Ships   Sculpture
Status   of  Current  Capital   Outlay  Progress

ort  of  the   Committee  on   Develo ment   and   Colle e   Relations

1.       1981   Annual    Fund   Drive

ort  of  the  Presi.dent

3:00   p.in.

3:45   p.in.

3:50    p.in.

3:55   p.in.

4:00   p.in.

*Executl.ve   Session

1.      Resolution   3:      "Publications   and  Handbooks"

Entry   into   Executive  Session

Return   to  Open   Session

Old   Business

New   Busi.ness

Adjournment



5.

NEWS    AND    GENERAL    INFORMATION

Salaries   of  Women   Facult

The  State   Council   of  Higher  Education   recently  issued   Fall ,1980,   faculty  salary
data   for  37  Virgi.nia  senior  instituti.ons   (private  and  public).     One  of  the  tables
shows   the  average  salary  by  sex  for  all   insti.tutions.     The  top  5,   in  terms   of
9/10   month  women's   salary  averages,   are:

(1)      William   and   Mary
(2)      Universi.ty  of  Virginia
(3)      Christopher  Newport
(4)      Hollins   College
(5)      George   Mason

Position   0

ECONOMIST

********

Vice   President   for  Academi.c  Affai.rs

Assistant   Professor  or  Associate   Professor  of  Economics.     Initial   appointment  is   for
a   tenure  track   position.     Area  of  interest:     General   Economic   theory.     Salary
Competitive   and   commensurate  wi.th   teaching   experience.      Ph.D.   in  Economics   preferred;
ABD   in   Economics   will    be   considered.      Excellence   in   teaching,   research,   and   community

some   secti.ons   of  prin-
Ciples   courses.     Appointment  to   commence   Fall  ,1982.     Application  closing  date
March   10,1982.      Individuals   i.nterested   in   the   position   should  send  transcripts,   vita.
three   letters   of  recommendati.on   and  a   letter  of  application   to:        Prof.   Carl   M.   Colonna,
Chairman,   Dept.   of  Economi.cs,   Christopher   Newport   College,   50   Shoe   Lane,   Newport   News,
VA      23606.      an   EEO/AA   Employer

service   essential.     Teaching   of  12   semester   hours   includin

********

Garden   Plots

Dr.   Ti.in  Morgan  has   graciously  volunteered  to   coordinate  the  use   of  our  college   garden
plot.     The   following  notice   from  Tim   is   provided   for  those   interested:

''If  you  want   to   garden   but   do   not   have   land   to   do   so,   the  College  will   have

several   25'   x  25'   plots   to  be  allotted  on  a   first-come,   first-served  basis
this  year.     Each   plot  will   be   staked,   and  there  will   be   pathways   into   the   plots.
I   have   a   roto-tiller  which   may  be   used  by  anyone  who   needs   it   for  his/her  plot.
Those  wishing   to   have   a   plot(s)   should   contact  `Time   Morgan   at   7118   or   7024.      Each
person  wi.ll   get  one  plot   until   the  list   is   fi.lled   up,   and  then,   if  there  are  any
extra   plots,   those  wishing  more  than  one  may  have   one.     Please  contact  me   if  you
want   a   plot   by   Friday,   March   12,1982."

Vice   President   for   Financi.al   Affairs




