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CNC  has  recntly  received  a  valuable  donation  f ron
Productivity  Press  consisting  of  ten  currently
popular  volumes  on  product.ion,  management. and
quality  improvement  topics.     They  are:     Management

7  New  OC  Tools
Svstem,   Beyond

Non-Stock
Shigeru  Mi2inhd,  Toyota  production
Larqe-Scale  Production  by  Taiichi
Production:     The  Shingo_  System  by

for  Quality  Improvement,  the
Ohno ,
Shigea  Shingo,

by  Taiichi  Ohno
Productivity

and  TomorrowJust  in  Time  f or  Toda
Mito,   Competing  Through

.   K.   Shetty  &  V.   M.   Buehler,   =eqalz
H:=:¥d:°E8fpogg€8±i=tEE§±B::=±

Just-in-

with  Setsuo
and  Quality  by  ¥
and  Tomorrow by
by  Rquji  Fukuda,

Canon  Production  S stem  and  Kanban
Time  at  To by  Japan
These  are  now  available
IJibrary.

+++
The  March  1989  National
ties  pamphlet  "Division
available  for  review  at
Advancement,   Admin  #433

Management Association.
at  our  Captain  John  Smith

EndoVlnent  for  the  Humani-
of  Research  Programs  is
the  of f ice  of  Institutional

It  describes  the  various
programs,  the  grant  support  available,  and  the
criteria  by  which  proposals  are  judged.    Awards
range  from  $3,500  -Sloo,000  per  year.     Deadline
for  applications  are:     Text  Programs  (Editions,
Translations)   -6/1/89,  Reference  Materials  Pro-
grams   (Tools,   Access)   -9/1/89,   Interpretive  Re-
search  Programs   (Projects,  Humanities/Science/
Technology)   -10/15/89,   and  Conferences  -7/i/89
and  i/15/90.

--  Submitted  by  Julie  Norman

Classified  -  Delories  C.   Drummond  -  Food  Operations
Manager  A

Hourly  -  Eddie  P.   Bratton  -  Computer  Operator
John  A.  Kirkpatrick  .-  Police  Off icer
Stephanie  J.  Powers  -  Police  officer

Have  some  information  you'd  like  to  share  with  the  CNC  community?before
.     Need  information?     Call  594-7051.

Please  submit  your  imf ormation  in  memo  f orm  to  Webber  Casey
noon  on  Wednesda
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At  its  May  8th  Meeting,   the  Faculty  Senate  voted
favorably  on  the  following  matters:

I.     Resolved:

that  six  hours   (one  sequence)   of  foreign
language  be  required  for  all  candidates  for  the
B.S.   degrees  and  professional  degrees.     This
requirement  will  be  effective  with  the  fall,
1990,   college  catalog.

The  Senate  f urther  directs  the  Curriculum  Com-
mittee  of  the  Faculty  to  consider  and  adopt
processes  f or  the  implementation  of  the  above
resolution  during  the  course  of  the  1989-1990
academic  year  with  all  such  work  to  be  com-
pleted  before  May  1  of   1990.

2.     Resolved :

that  a  general  education  study  committee  be
recommended  to  the  President  to  be  established
during  the   1989-1990  academic  year.     The  com-
mittee  would  consist  of  three  full  prof essors
with  one  course  release  time  each  for  the  f all
semester  to  conduct  a  study  and  make  recom-
mendations  to  the  Curriculum  Committee  on  the
restructuring  of  the  general  education  require-
ments  of  the  College.     The  General  Education
Study  Committee  shall  make  its  recommendations
to  the  Curriculum  Committee  in  timely  f ashion
and  on  a  regular  basis  during  the  1989-1990
academic  year,   so  that  its  work  can  be  vali-
dated  by  the  Faculty  Senate  and  presented  to
the  administration  for  consideration  and
action  in  time  for  the  publication  of  the  1990-
1991  academic  catalog.

3.     Proposal  for  a  minor  in  Latin  American  Studies.
--Bill  Winter,   Presi{-j`i).c,   Faculty  Senate



SALARY   STRUCTURE   AI)JUSTMENT EFFECTIVE   JULY 1,    1989
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The  Governor  and  the  General  Assembly  have  approved  a  3.25%  salary  structure  adjustment  for
enplo}ees  in  the  classified  service  effective  July  I,1989.    The  adjustment  was  made  as  a
result  of  changes  in  our  competitive  labor  market.    The  increase  will  be  granted  to  hourly
employees  as  well  as  classified  employees.     Please  review  the  table  of  salary  ranges  and
steps  listed  below.
the  Personnel  Office.

GEunE          sTEp_1

1                   10034

2                 10964

3                  11986

4                    13'112

5                  14332

6                  15661

7   .               17125

8               i8723

9                20461

10                22370

11                 24458

12                 26745

13                 29230

14                   31959

15                  34933

16                  38195

17              .     41748

18                   45636

19                  49890

20                   54541

21...                 59619

22                 65185

23                  71253

If  you  have  any  questions  concerning  your  new  Salary,  please  contact

CO"ONIJE^LTH  SALALRY.  S"CTURE
EFFECTIVE   JULY   1.    .1889

STEP   2           STEP_3

10491                10964

11466                11986

12531                 13112

13709               14332

14989               15661

16374               17125

17901               18723

19578              20461

21393              22370

23391              24458

25572              26745

27965              29230

30S57               31959

33407               34933

36517               38195

39935               41748

43654               45636

47711                49890

52162                54541

57026               59619

62348               65185

68157          ..    71253

74499               77901

STEP_4       .   STEP_5          STEP_6

11466               11986

1Z53l                13112

13709               143.32

14989               15.661

16374               17125

17901               18723

19578

21393

23391

25572

27965

30557

33407

36517

39935

43654

47711

52162

57026

62348

68157

74499

81436

12531

13709

14989

16374

17901

19578

20461..     21393

22370              23391

24{68              25S72

26745              27965

29230              305S7

31959               33407

34933              36517

38195               39935

{1748               43654

45636               47711

49890               52162

54541               57026

5u619               62348

65185               68157

71253                74499

77901               81436

85158               89031

STEP_7           STEP   8

13112               13709

14332               14989

15661                16374

17125                17901

18723               19578

20461               21393

22370              23391

24458              25572

26745   -          27965

29230              30557

31959              33407

34933          .    36517

38195              39935

41748               43654

45636               47711

49890               52162

54541               57026

59619               62348

65185                68157

71253               74499

77901                81436

85158               89031

93088               97327

--   Personnel  Office


