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OFFICIAL   ANNOUNCEMENTS

pecial 1y  that of  the  Nominations   Committee)  were  also  submitted

Facult y  Meeting

The  next  meeting  of  the   Instructional   Faculty  will   commence  at   3:00  p.in.,   Friday,   April  26,
1985,   in  A-105   (±8± on  5/3/85  as  previously  announced).   At  this  meeting  elections  to  fill
certain  committee  positions  and  to  choose  the  Instructional   Faculty's  elected  officers   for
1985-1986  will  be  held.     Committee   chairmen  and  individual   faculty  members  who  wish  to
place  items  of  business  on  the  aLgenda  for  considera,tion  must  submit  the  substance  of  such
items  to  this  office  no  later  than  noon,   Wednesday,  April   17,1985.     It  would  be  helpful
iJ=    ,Ill     --m"i++-^    `.^___+_     ,______.  _11         .,       .if  all  colrmittee  reports   (es
for  publication  by  this
of  April   19,1985.

deadline as  well.       The  agenda  will  be  published  in  the  Chronicle

It  is  my  hope  that  this  will  be  the  last  faculty  meeting  of  the  academic  year.     As   is  the
caLse  with  all  meetings  of  the  Instmctional   Faculty,   all  other  melthers  of  the  aLcademic  comL
munity  are  welcome  to  attend  as  observers.

--  Vice  President   for  Academic  Affairs
*****

Curricular  Structure

President  Anderson  sent  me  the  following  nerorandum,  which   I  call  to  the  attention  of  all
faculty :

Parts  I  through  V  of  the  curricular  structure  for  baccalaureate  degree  programs,
as   recommended  to  you  by  the   Instructional   Faculty  on  2/8/85  and  by  your  office
to  mine  on  2/20/85   are  hereby  approved  for  implementation  effective  in  the  fall
semester,   1986.

That  portion  of  Part  VI   (first  paragraph)   dealing  with  the  timely  placement  of
students  in  the  appropriate  English  course  is  similarly  approved.

Thatportion  of  Part  VI   (second  paragraph)   dealing  with  the  passing  of  a  verbal
proficiency  writing  examination  is  aLpproved  in  principle  only.     The  applicable
tests  and  processes   for  administering  this  requirement  are  to  be  developed,  vali-
dated,   and  forwarded  to  this  office  for  approval  prior  to  such  time  as  this  re-
quirement  might  actually  be  ixplemented.

JEA
--  Vice  President   for  Academic  Affairs

*****

BSN   Program

At  its  meeting  earlier  this  month,  the  Council  of  Higher  Education  approved  the  initiation
of  the  Bachelor  of  Science  inNursing   (BSN)   degree  program  at  Christopher  Newport  College
in  the   fall  semester,   1986.     The  program  is   a  cooperative  venture  between  CNC  and  the
Riverside  Hospital  School  of  Professional  Nursing.     It  will  permit  graduates  of  the  River-
side  School  of  ''1adder"  into  a  fourth  year  of  study  at   CNC  leading  to  the  BSN  degree.
Council's  approval  is  subject  to  its   acceptance  of  the  College's   ''staternent  of  readiness,"
which  will  be  sul]mitted  next  spring.     A  Department  of  Nursing  must  now  be  established  in
the  School  of  Social  Science  and  Professional  Studies;   a  search  is  already  under  way  for
a.  program  director  who  should  be  on  board  next   fall.     The  College  is   grateful   for  the  ef-
forts  of  the  many  visitors,   faculty,   staff,  public  officials,   Riverside  personnel,   and
friends  who  worked  so  diligently  and  patiently  to  bring  about tnissignificant. step.     bean
Durel  and  the  melfroers  of  the  steering  committee  he  chaired  are  especially  .deserving  of
our  thanks  for  their  effective  leadership  and  stewardship  of  this  undertaking.

--  Vice   President   for  Academic  Affairs
*****

I



•1

Summer  Addresses
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I  ask  that  all  faculty  (both  instructional  and  administrative)   in  the  Division  of  Academic
Affairs  please  keep  me  apprised  of  any  temporary  addresses  and  their  dates  of  applicability
for  the  summer  months.     As  each  of  you  knows,   it   is  sometimes  very  important   for  ny  office
to  be  able  to  contact  you  in  the  summer.,   and  that  require`s  that  accurate  addresses  be  on
file  here.     If  you  have  moved  within  the  past  year,  please  make  sure  that  we  have  your  new
address.     If  and  when  it  becomes  necessary  to  communicate  in  the  summer  we  will  make  every
reasonable  effort  to  make  contact;  but  in  the  final  analysis,   if  you  have  not  provided  the
College  the  means  necessary  to  contact  you,   then  the  College  cannot  be  responsible  for  the
consequences  of  the  resulting  failure.     If  you  believe  there  may  be  any  problems  in  this
regard  with  your  own  circumstances,  please  give  me  a  call  so  that  we  .can  resolve  them  be-
fore  summer  is  upon  us.

--  Vice  President   for  Academic  Affairs
*****

Faculty  Sala.r Benchmark  Grou

At  its  meeting  earlier  this  month  the  Council  of Higher  Education  approved  a  staff  recom-
mendation  for  establishing  "benchmark"  average  sal'aries  for  the  fifteen  publicly-.supported
senior  institutions  of  the  Commonwealth.     what  follows  is  a  description  of  the  history,
development,   and  nature  of  the  new  system  (as  presented  to  Council  by  Council  Staff) ,   a
listing  of  the  fifteen  ''benchmark  groups"   (including  that  of  Christopher  Newport  College) ,
and  some  related  statistical  information.     The  1986  session  of  the  General  Assembly  will
certainly  be  mindful  of  this  information  when  a.cting  on  appropriations  for  personal  serv-
ices  to  the  fifteen  institutions  involved.     It  is  therefore  a  matter  of  substantial  con-
cern  to  all   CNC  faculty.     I  ask  that  each  faculty  member  become   familiar  with  that  which
follows.     If  there  are  questions,   I  invite  you  to  raise  them  at  our  meeting  on  April  26.

--  Vice  President   for  Academic  Affa.irs

PRo6E:DUREs   roR   I:sTABLlsHINc   BENCHMARK   INSTITUTloNs
FOR.  FACULTY   SALARY   COMPARISONS

Concerns  with  Current  S Stem .

The   current   classification   system  for  determining  .faculty  salary
average  benchmarks  has  been  used  since   1978.     The  basic  components
of  the  system  are  the  level  and   nuzhoer   of   degrees   awarded   at   an
institution   and   the   dollar   level   of   federal   research   funding.
Although  this  system  is  simple,   arbitrary  thresholds  have  created
the     wrong     incencives     for     institucions     to     move      from     one
Classification   to   another.      The   General   Assembly  also  expressed
concern  that  the  current   system  did  not   accurately   identify   the
characceris€ics    of    individual   institutions   in   Virginia.       The
following   mandate   was    included    in    the    Appropriation    Act    for
1984-86:     "It  shall  be  t.he  policy  of  the  Commonwealth  €o  escablish
faculty   salary   averages   for   the   senior   state-supporced  colleges
and   universities   by  comparison  with.  faculty   salary   averages   of
Similar   institutions   of  higher  education  nationally.     As  part  of
its  review  of  the  allocation  model  for  higher  education  operating
budgets,  the  Council  shall  evaluate  and  revise  the  exiscing  system
for   comparing   faculty   salary   averages,    to    provide    individual
faculty  salary  benchmarks  for  all  state-supported  inscitutions  of
higher   education.      The  revision  should  include  provision  for  the
differing  academic  disciplines  taught  by  the   institutions,    shall
Provide    increased   differentiation    among   Virginia   institucionsbased  upon  their  characteristics,  and  shall   reflect  the   regional
and  nacional  paccerns  of  faculcy  recruiting  for  each  insticution.
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The  Council  shall  make  its  recommendations. to  the-Governor  and  the
General   Assembly   in   time   for   the   revised   system   to   be  used   in
considering  faculty  salary  levels  during  the  198S  session."

Analysis.

A  committee  consisting  of  Council  sta££,   inscitution  academic  and
finance  vice-presidents,   and  representacives  of  the  Department  o£
Personnel    and   Training    and    legislative    sta££s    conducted    the
various   scages   of   analysis   required  by   the  legislative  mandate.
The  scanding  committees  of   the   Council,    including   those   for   the
finance   officers,    academic   officers,    and   Presidencs,   were   also
asked  Co  review  the  progress   of   the   commitcee   at   various   poincs
of  developmenc.

The   first   phase   of   the   study   looked  at  the  quescions  conc:erning
marketplace   and  discipline.   The   results   of   a   survey   for   three
years  of  new  faculty  hires  at  all  Virginia  i.nscitucions  of  higher
eciucation  indicaced  the  following:

•       Four-year       inscitucions       hire        a        significanc
proportion  of  their  new  faculcy  from  oucside  of  the
southeasc  region  of  che  United  States   (63.2%);

•       Two-year  inscicutions  also  hire   a   large   proporcion
of   their   new   faculcy  from  outside  of  the  southeasc
region   (37%);

•       Both     two-year     ancl     four-year     inscitutioris     hire
similar   percentages   of   new   facrulty   as   experienced
faculty   from   other   higher   education   institutions
(approximately  25%) ;

•       The   source   of   the   remaining   component   o£   faculty
hires     differs     significantly     between     types     of
institucions.      While   four-year  ins€icutions  hire  a
large   porcion   of   new   faculty   as   recent.graduaces
(approxinacely  45%),   the  two-year  inscitucions  hire
a    large    porcion    of    their    faculty    from   privace
induscry  (28.5%),   public  scbool  systems  (11.1%),   and
hospitals   (9.0%).

National  benchmark  comparisons  are   recorl`mended   for   both   two-year
and  four-year  institutions.

The  concern  of  the  General  Assembly  abouc  discipline  differentials
was   basecl   on   quescions   raised   when   faculty  salary  di££erentials
were    included   in   the    1982-84   budgecs.       The   major   concern   was
whether    or    not   discipline   di££erentials.   t:ocally   or   parcially
duplicated  the  peer  groups.  An  analysis  of  accual  filled  full-time
faculty   positions    at    all    of    the    institutions    indicated    the
following=

•      Each     institution     pays     signifi€ancly    different    `
salaries  across  disciplines;

•      Within  a  specific  discipline   there   are   significanc
differences      in      salary      average      by      type      of
institution;



Much      of      the      effecc      of      salary      di scipline
differencials     can    be     accounced     for     within     a
benchmark  system,   provided  the   system   is   sensitive
to  bach  discipline  and  level  of  inscruccion.
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With   the   results   of   the   marketplace   and  discipline   scudies   in
hand,    the    co[[uriit€ee    began    to    look    ac    alternacive   peer    group
syscems   or   methods   being   used   in   other  scates.   Three  objectives
Were  in  mind  while  searching  for  an  appropriate  syscem  for  use  in
Virginia:

1.     To   reflecc   accuracely   salary   levels   o£   Virginia's
inscitutions   in   relacion   to   similar   inscitutions
nationally;

2.     To  define
of  higher

3.      TQ  provide
of   salary
achieving

Prooosed Procedure.

salary  level   objeccives   for   ins€itucions
education  in  Virginia;
a  framework  for  an  equitable  distribution
funds   to   Virginia's   institutions   while

the  salary  level  objeccives.

After  muck  analysis  and  debate,    the   commit€ee   agreed   to   look   at
one   syscem   in   detail.   The   system   incorporates  a  large  number  of
quantifiable   variables   as   well   as   some   level   of   judgmenc.       It
Seleccs  faculty  salary  benchmark  inscicutions  taking  into  account
inscitution    specific    variables    including   discipline,    research
effort,   enrollment  size   and   level   of   inscruction.    (see   Appendix
A.)        The    accual    procedure    seleccs    similar   institutions   whose
charac€eri sties       fall       within       specified       ranges      of       the
Characteriscics   of   the   inscitution  being  matched.      The   program
then  sorcs  the  resulting  list  of  comparable  institutions  in  order
of  descending  comparability.   Tbe  results  provide  a  good  basis  for
further   refinement.      The   preliminary   list:a   are   reviewed   by   the
Council   staff   and   the   institution   chief   academic'  officers   and
Presidencs  to   address   issues   of  qualicy  and   to   yield  the   final
recommended    list    of   benchmark   insticutions    for   each   Virginia
College  and  university.   ,  These   lists   are   then  presented   to   the
Council   of   Higher   Education  for  its  approval  and  transmission  to
the  Governor.

TWo  major  cautions  accompany  use  of   the   lists.      I.irst,   the   data
reflect    what    an    institution    looks    like    now,    or   because    of•Comparable  national  data  availability,   what  it  looked  like  two  or
three   years   ago.   For  most   institutions   this   is   not   a. problem,
because  ezirollnenc  and  program  shifts  are  minor  over  a  fey  years'
tine.      But   this   system   is   not   sensit:ive   to   rapid.change,   and
institutions  which  are  changing  q`iickly  will  face   a   situacion  ln
Which what  they  are  in  any base  year  is  not what  they  probably will
become    during    the    biennium    for    which    the    budget    is    being
formulated.       For   inscitucions   in   a   period   of   major   groJch   or
Program   transition,    the   data   have   been   adjusted  to  some  extenc,
buc   benchaark   lists    for    those    insticu€ions    will    need    Co    be
reviewed  on  a  frequent  basis.     Budget  planners  and  analysts  should
be  aware  of  chis  inherenc  limitation  in  the  syscem.

Tbe   second   caution   is   that   the   preliminary   lists   cannoc   scand
alone  withouc  a   more   comprehensive   review   for   quality.   Although
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level    of    research    as    a    variable    can    be    considered    as    one
idencifier    of    qualicy,     ocher    measures    evencually    should    be
introduced  to  look  at  such  things as  the  qualicy  and  scope  of both
undergraduate   and   graduate   programs,    as   well   as   the   qualicy   o£
professional   programs.       Review   o£   the   preliminar.y   liscs   by   the
C.`ie£  Academic  Officers  and  the  Presidents  does  provide  some  level
of   qualitacive  review.      Quality  muse  be  reviewed  in  more  detail,
however,   and  the  process  and  the  benchmark   liscs   should   continue
to  be  refined  during  -the  nexc  biennium.
Obi ectives .

This    process    addresses    the    concerns    of    the    General    Assembly
related   to   individual   peer   groups,    discipline   and   markecplace.
Objectives  of  the  syscem  include  the  following:

1)     Each    institution    will    have    a.   benchmark     list     o£    2S
institutions,      lisced      in     descending     rank     order      by      each
inscitution's  overall  faculty  salary  average.     The  only  exception
to   this  will   be   the   Virginia  Military  Institute  which  will  have
feuer  benchaark  institutions.      The   list  o£  25   will   include   the
Virginia    inscitution    for   which    the    lisc   was   developed.        No
Virginia  inscitution will  aLppear  on  another  Virginia  institution. s
lisc,   although  some  overlap  may  occur  among  the  other  insticutions
appearing  on  the  lists.     (See  Appendix  a.)

2)  Io move  all  Virginia  institutions  inca  the  top  40th percentile
of   their   benchoark   groups   (that   is,    into   the   top   10   of   a   25
institution   list).      This  Will   improve  both  the  position  of  each
of   the  Virginia   institutions   within   ics   oun  benchoark  group   as
well   as   improve   the  positiori  o£  Virginia  in  national  comparisons
with  other  scaces.

nepENDlx  A
DE:TAIL   Or   SELECTION   pROcE:ss   AND   VARIABLE:s

The  following  variables  were  identified   as   preliminary   selection
criteria  for  faculty  salary  benchmark  inscitucions.

Enrollment

Total  FIE  scudents
Percencage  Parc-time  Students,   Headcounc

Level  of  Instruccion

Percencage  of  Degrees  thac  are:
Associate  Degrees
Bachelor  Degrees
Masters  Degrees
PhD  Degrees
Graduate  Degrees
lst  Professional  Degrees
Mascers  and  lst  Professional  Degrees
Professi6nal  Fields
Non-Science  Professional  Fields
Engineering
Engineering  Technologies
Science
Science  and  Engineering
Graduate  Degrees  in  Science  a

Engineering



Business
Masters   Degrees   in  Business
Educa.tion
Masters  Degrees   in  Education

Research

Current   Ral`k                        17                  Z3

10tli  ranked               37,118       35,576

Highe§t                          lz,Z5}        12,1}88

Current  Salary       }},625       ]2,01]

Changetol0th          3,793          3,533

Percent  ti]  loth       M.20l       n.0]I

6

Fine  Arts
Graduate   Degrees   in  Fine  Arts
Health
Graduate  Degrees   in  Health

Ratio  o£  Research  Expenditures  co   lnscruccion  Expendicures
Tocal  Research  Expenditures
Racio  o£  Research  E:xpenditure  per  ETE  Studenc
All  research  variables  counced  twice  for  doccoral  inscitutions.

Different weighcs  were  attached  to  each  of  the  variables  depending
on    whether    the    insticution    was    a    doccoral    or    comprehensive
inscicucion.     Weights  ranged  from  "very  imporcanc",   which  results
in  a   score   of  .loo   if   the  potencial   benchaark   institucion   falls
outside   of   a   specified   range   on   t.hat  variable,   to   "inporcant"
which  scores  50,   co   "unimporcanc"   which   scores   0...       Weighcs   were
assigned    through    deliberacion   and   agreemenc    of   the    commictee
members.     The  daca  base  for  the   simulacions   includes   all   of   the
public   and   privace   iascitucions  reporcing  to  the  Naciona'l  Cencer
for  Higher  Education  Management  Syscems  .(NC:-:EMS).      Simulacions  of
the   seleccion  mociel  are  conducted  by  Ncil+ MS  based  on  daca  supplied
by  the  Council  and  verified  by  each  of  the  Virginia  institdtions..-
The   currenc   data   base   includes   1981-82   and   1982-83    data.       For
institutions   that  have   experienced   significant   shifts   in  any  of
their  characceristics  since  that  time  period,   the  characteristics
were  modified.

ANALY§I§  OF  FAcllLTY  §ALAHY  BENCHHARK  6R0||P§     (List   of  benchmrk   groups   is`    given   on   the   following   page

RELATIVE   flANKINB§   BASED   "   E§TIHATE0    1905-84   AVEflABE§

nEA§imE                                  6Hu               oDu               UVA               vcu               VPI                1"-_-----------------------------------------------------------------__-
14.               20                   17           17/20

I?,P51        37,Ilo       I?,P51        30,56P

15,5P2      11,"      Il,Pol      lz,7ll

38,324       33,ilo       ]7,loo       32,Pll

I,625          3,POB          2,743          5,625

I.2'1        11.661          7.'}1        17.071

H[AsuRE                                   cNc              cv[               iiiu              iue              mc              Nan              RAP              vM[               v§u---.--.--.---.-.-------------------------------------------------------_--__
Curt.ntRiht                         22                 23                 21                 20                 15                 »                 lp            P/13                 24

loth  rlnle'

Mi'h,,I

Cur''nt  §'''''

Ch.ni.   to   loth
c

Pert.nt   'o  lotl'

30,710       27,211       33,503       ]2,813       27,P31

31,770        }1,770       }P,115        }4,Ilo        31,770

ZO,lzp        25,621        2P,02B        2B,7]T        20,868

2,All          3,62]         I,675         1,07J          I,044

P,2BZ        II.IIZ        12.321        ll.Ifll         3.6Pl

]Z,lzz       }3,.dl       }8,285       32,50Z

37,070       ]6,Ilo       12,5lp       36,Ilo

]0,112        I?,551        32,187        20,206

1',00       ,'"       6'0,0       I,37`

6'571        11.,}1        10.,51       15.ill

I
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Current  Salary  Rank

-



An  Announcement  of  a  State

*****

of  Virginia  Classified  Position

Class  Title:
Position  No.

Applicant

ooo75       Applicatl6ir DleHne
ClerkTypist  c      Class  code:     11033      §±tryEae:     $10,587  -$14,454

^^^ --,-,.    _          __           _  .   _
April  I9il5T85-fiL£±± 9±:,!!±£e±±£aL:   :-'May  1,   1985

Languages   a  Literatures;   Philos65H7 ITkeligious  Stuaie`;     `Modern  ,a  Classical
Instmctions :

s  who  meet  the
position  should  coxplete  the  State  of  Virginia  Application  for  Employment   (Form  10-012)  and
subnrit   it  to  Mrs.   Becky  Moore,   Personnel  Office,   Administration  Building,   Room  203,  not
later  than  4:00  P.M.,  April   19,1985.     Test  or  acceptable  evidence  of  skills   required.

Duties  and  Res

minimum  qualifications  described  below  and  who  are  interested  in  the

onsibilities :
and  Classical Languages   a  Literatures  and  of  Philosophy  and  Religious  Studies,  which  con-

Incumbent  will  act  as  secretary  to  the  Departnent5 of  Modern

sist    of  eight  mellbers.     Will  be  responsible  for  the  typing  of  examinations;   ieproduction
and  collating  of  these  examinations;  typing  and  reproduction  of  course  syllabi  and  instruc-
tor's  handouts;  typing  of  general  correspondence  9f  the  faculty  in  these  departments;  typ-
ing  of  departmental  reports,   research  reports,  and proposals  supportive  of  instructional
staff;   and  other  general  typing  as  necessary.     Incumbent  types  80%  of  the  above  material
from  rough  draft  and  has  the  responsibility  for  correcting  mistakes  in  spelling,   grarmr,
puncttiation,  paragraphing,  and  capitalization.    Has  the  'responsibility  of  determining  the
priority  of work  to  meet  the  requirements  of  the  departments.     Incumbent  will  act  as  secre-
tary  for  activities  associated  with  the. institution  of  a  college-wide  writing  program.    Acts
as  receptionist  for  faculty  members  in  the  assigned  area,   receiving  visitors,   disseminating
college  information,   giving .directions  to  visitors  and  students.

Qual i fi cat ions : High  School  grad/or  equivalent,  previous  experience  as  Secretary,   and  ac-
curate  typing   (60  wpm)   required.     Must  be  familiar  with  office  procedures  and  methods,   of-
fice  equipment,   and  recordkeeping.

Area  of  Consideration:     Open  to  the  public.

Nontenure-track  Position

An  EEO/AA  Employer

--  Office  of  Personnel
*****

The  Psychology  Department  of  Christopher  Newport  College  seeks  to  fill  a  one-year  nontenure-
track  position.     A  master's  degree  in  Psychology  is  required;   a  doctorate  is  desirable.     Ex-
perience  or  background  in  Industrial  Organization  and  successful  teaching  experience  at  the
college  level  is  desired.     Appointment  will  be  of  the  Instructor  or  Assistant  Professor
level.     Salary  is  dependent  upon  education  and  experience.     Please  send  letter  of  applica-
tion,  vita,  and  transcript  or  list  of  graduate  courses  and  forward  3  letters  of  recormenda-
tion  to:

Dr.   Robert  Herrmann
Chairman`,   Psychology  Seaich  Committee
Christopher  Newport   College
50   Shoe   Lane
Newport   News,   VA     23606

Applications  must  be  postmarked  by  May  15,1985.
Christopher Newport  College  is  a  four-year,  nonresidential,  undergraduate  state  institution.
An   EOE/AA  Exployer.

--  Office  of  Personnel
*****

Chairman/Director  of  Nursing  -  School  of  Social  Science  6  Professional  Studies

Christopher  Newport   College,   in  cooperation  with  Riverside  Hospital  School  of  Professiona.1
Nursing,   invites  applications  and  nominations   for  the  Director/Chairman  of  the  newly  estab-
lished  BSN  articulated  program  between  the  two  institutions.     CNC  is  a  state-supported,   com-
prehensive,  undergraduate  college  of  4,000  students;   Riverside  Hospital  School  of  Profes-
sional  Nursing,   located  in  close  proximity  to  CNC,   is  an  NLN  accredited  diploma  school  with
150  students  and  is  associated  with  a  600-bed  teaching  hospital.     Primary  rest)onsibilities
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include  curriculum  and  program  development,   preparation  o`f  program  for  NLN  accreditation,
and  teaching  one  course  each  semester  during  the  period  of  program  development.     Position
is  tenure  track  at  CNC  with  rank  and  salary  cormensurate  with  qualifications  and  experience.

Experience  with  curriculum  development,  teaching  in  diploma  and/or  baccalaureate  nursing
program  settiTigs,   and  NLN  accreditation  process;   commitment  to  diploma  and  baccalaureate
nursing  education;   and  MaLster's   degree  in  Nursing  are  requil.ed.     A  doctorate  in  Nursing  or
related  field  is.  desirable.

Send  letter  of  nomination  or  application,  r6sume',  and  three  letters  of professional  reference
to:

Dr.   Robert  J.   Durel,   Cha,irman
Search  Committee  for  Director  of  Nursing
Christopher  Newport  College
50   Shoe   Lane
Newport   News,   VA     23606

Deadline   for  a.pplications   is  May  23,1985. An   EOE/AA  Employer.

--  Office  of  Personnel

NEWS    8   GENERAL   INFORMATION

Honors   Convocation

The   Ad   Hoc   Honors   Convocati.on   Commi.ttee   is   pleased   to   announce   that   the   fi.rst   annual
Honors   Convocation   wi.ll   take   place,   as   an   i.ntegral    part   of  graduation  weekend,   on
Saturday,   May   18,1985,   at   5   p.in.    in   the   Campus   Center   Theatre.      This   wl.11    be   l.mmedi-
ately   pr`eceedi.ng   the   annual   Vi.ce   Presi.dent's   recepti.on   in   Christopher's.      At   thi.s
convocati.on,   all   graduati.ng   seni.ors  will   be   honored   if  they  are   in   recei.pt  of  aca-
demi.c   honors   whi.le   I.n   attenda'nce   at   CNC.    Thi.s   will    include  departmental    honors,
membershi.p   in   honor   soci.eti.es,   recei.pt   of  college   wide   honors,   and   any   i.ndi.vi.dual
awards.      All    faculty  receivi.ng   promotion,   tenure,   or  emeritus   status   wl.1l   also   be
honoy`ed.      All    faculty  and   graduatl.ng   seniors   are   encouraged   to   attend.

Honors   Convocation  Committee:     Chin. ,   John  Mccaughey,   David  Alexick,  ,Susan  Casey,
Christopher  Davidson,   Douglas   Cordon,   Robert  Moody,
Jamison  Roudabush

*****
To:     Faculty  6  Staff

I  would  like  to  invite  you  to  participate  in  the  World  Conference  on  Computers  in  Education
to  be  hald  in  Norfolk,   Va.   this   sumlner.     The  Conference  will  take  place  July  29-August  2,
1985  and  it  will  be  preceded  by  workshops   from  July  26-28.

Computer  education  will  be  presented  at  levels  spanning  from  early  childhood  to  university
and  adult   continuing  education.     There  will  be  11  con.current  session  tracks  with  something
for  everyone.

Having  been  assigned  the  responsibility  of  local  arrangements  for  the  conference,   I  am  al~
so  soliciting  volunteer  help.     If  you  are  able  to  assist  in  this  area,   I  should  be  able  to
arrange  for  free  admission  to  the  Conference  in  exchange  for  your  effort.

If  you  would  like  additional  information  concerning  volunteer  work  and/or  the  conference
itself,   please  contact  me  at   7241.

--  David  Game,   Computer  Science
*****

Dean's  Search  Committee

We  now  stand  at  about  mid-point  in  the  period  beginning  with  the  invitation  to  apply  for
the  position,   Dean,   School  of  Business  and  Economics,   and  its  closing  date  of  April  15th.
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About   35  applications  have  been  received,   and  the  Committee  anticipates  the  pool   should
double   from  this  point.     Ads   for  the  position  have  appeared  in  major  Southern  cities,   in
addition  to  our  local  newspapers  and  in  The  Wall  Street  Journal.     Specially  designed post-
ings  were  sent  to  over  150  colleges  and  universities   in  the  Southern  Association.     By
April  15th  the  Committee  will  make  its   first  cut,  based  upon  ciiteria  developed  for  that
Purpos e .

From  this  point  .a  pool  of  select  candidates  will  be  asked  to  submit  aLdditional  information,
and  finally  a  small   group  of  perhaps   five  will  be  invited  to  the  CNC  campus   for  personal
interviewing.     As  we  move  towards  this  latter  point,  you  will  all  be  kept  informed  so  that
all  interested  parties  will  be  able  to  meet  and  question  these  people.

--Richard  L.   Hunter,   Chairman
Dean 's   Search   Committee

*****

Seminar  on  Workers   Co ensation/ Safety

All  ellployees  are  invited  to  attend  a  Workers  Compensation/Safety  Seminar  on  Friday,  April
12,1985   at   2:00   p.in.   in  Newport   Hall,   Room  125.      Dianne   Williams,   The  Travelers   Companies,
will   discuss  the  basic  procedures  to  be   followed  in  a  Workers   Compensation   claim  -   a.ccident
reports,   submitting  bills,   prescriptions,   etc.     Johnnie  Capehart,   CNC  Sa.fety  Officer,  will
discuss  accident  prevention  and  other  safety  hazards.     All  employees  are  encouraged  to  at-
tend.

--  Personnel

FACuljTY/STAFF/STUDENT   NEWS

John  E.   Jenkins  attended  the  Virginia  Middle  School   Forum  on  March  20-21  at   Garrisonville
Middle  School in  Stafford  County  and  serves
the  Executive  Board.

Bob   Durel,   Ruth   Kemodle,
tending  the  annual  meeting
10-13.

as  higher  education's  faculty  representative  on

*****

and  Joe  Healey  of  the  Sociology  and  Social  Work  Department  are  at-
of  the  Southern Sociologocal   Society   in  Charlotte,   N.C.   April

*****

Dr.   Sang  0.   Park  attended  Intemational   Forum  XIV,   ''The  World  Economy,"  which  was  held  at
ity,   Nor folk  on  March   30,1985.     The   Conference  was   co-sponsored  by  ODU

the  American  Culture  Association  and  the  Popular  Culture  Associa-

Old  Dominion   Univers
Center  for  Intema.tional  Programs  and  Center  for  Economic  Education  and  by  the  World  Affairs
Council  of  Greater  Hampton  Roads,   and  included  a.  group  of  outstanding  speakers   from  the
media,   academe,   government,   and  financial   institutions.

*****

Rita  C.   Hubbard  delivered  a  paper  entitled  ''The   Rhetoric  of  Fat:     Women's   Response  to  Stiglra"
convention  of

tion  in~Louisville,   Kentucky  on  April   6,1985.     She  a.1so  chaired  the  session  entitled  "Icons
of  Survival."

*****

Pa.ula  Delo  was   invited  to  Costa  Rica  as   President  of  the  Hampton   Roads   Academy  Parents  Asso-

at  the  joint

ciation  to  visit  the  Panamerica  School
between  Newport  News   and  Costa   Rica.

to  explore  the  possibility  of  an  exchange  of  students

While  there  she  was  received  by  the  Vice  President   for  Academic  Affairs   at  the  University  of
Costa  Rica.     They  discussed  a   faculty  and  student  exchange  with   Christopher  Newport   College.
The  UCR  has  had  an  exchange  program  with  the  University  of  Kansas   for  twenty-five  years.     A
report  on  the  trip  will  be  available  soon.


