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SUNDAY   -   December   5

©
dies sol is

Bi. rthday  Congratu.l ations
to  Jack  Demirgian

MONDAY   -   December   6

DAffirmati.ve  Action  Committee  -Noon

Early  Registration  for  Spring

•\fs \unae

TUESDAY   -   December   7 Varsi.ty  Basketball
Eastern  Mennonite  Col
(hone)   -   8:00   P.M.

I

FAC   -3:15   -CC   Board   Room

¢rhayt,s
WEDNESDAY   -   December   8 ¥

I.s h¢rcuril

3:15   -Curriculum  Committee   -CC

Deadli.ne,   Step  #9   Faculty  Evaluation   for  2nd  Year
Facul ty

_:  ,.      Birthday  Congratulations   to  Stuart  Van  Orden

THURSDAY   -   December   9

10:00  -President's  Administrative   Counci.1 2+ End  of  all   classes   for  Fall
Semester

I,.¢sjav:s
FRIDAY   -   December   10

P.E.Dept.    -10:00   A.M.    -R131

Ed.    Dept.    -1:00   P.M.

Jr9lty Basketball   -   (home)   -Apprentice  School   -8.:00   P.M.
10:00   -    FACULTY   MEETING   - N125

A.M.

Wonen's   Basketball   -(away)   -Emory  &  Henry   -8:00
P.M.

dies  vJv\eTIS
SATURDAY   -December   11

Varsity  Basketball   -N.C.Wesleyan  College   (home)
8:00   P.M.

Beginning  of  Exams

Women's   Basketball   -(away)   -Va.

'[~-rfr       lle£Satuml      11:OOA.M.    [ntemont



DEAN`'S    REPORT

December   Facult Meetin

The   December  Faculty  Meeting  will   be   held   Friday,   December   10,   in   N125  at
10:00  A.M.      The  agenda   for   the  meeting   1.s   as   follows:

I.     Approval   of  the  Mi.nutes  of  the   regular  November
Faculty  Meeting  and   the  Minutes  of  the   special
Faculty  Meeting   held   on   November  19.

11.      Election   of  members   of  the  Ad   Hoc   Committee  on
Faculty  Benefits--Dr.   Knorr-~

Ill.      Commi.ttee   Reports:
A.      Academic   Status   Committee--Dr.   Booker
a.      Admissl.ons--Mr.   Guthri.e
C.      Curriculum  Committee--Dr.    Pugh
D.      Degrees   Committee--Dr.   Jones
E.      Faculty  Advisory  Committee--Dr.   Daly
F.      Faculty  Evaluati.on   Committee--Dr.   Sacks
G.      Nominations   Committee--Dr.    Knorr
H.     Other  Committee   Reports,   if  any.

IV.      Old   Business:
A.      RIF   Document--Dr.    Sacks

V.      New   Business:
A.      Resolutions   of  the  Curriculum  Committee--Dr.   Pugh
8.      Resolutions   of  the   Degrees   Committee--Dr.   Jones

I

VI.      Adjourn.

GRANTS    & FELLOWSH I PS

Deadline   -March   7

Department  of  Agy`iculture:
Grants   for    nutritional   educatl.on  and  training  projects.     $450,000   is
avai.1able   in   FY   1977   for   progy`ams   1.n   the   following   areas:      1)   evaluati.on
of  breakfast  programs   to  determine  the  dietary  benefit  being  provided
students;   2)   determination  of  the  profile  of  organized  day  care  centers
and  residential   instituti.ons   for  chl.ldren;   3)   determinati.on  of  the  costs
of  producing  a   school    lunch   and   breakfast   1.n   FY   1977.      Contact:      Con-
tracting  Officer,   Management  Services,   FNS,   Room  790,   U.S.   Dept.   of
Agriculture.   Washington,   D.C.   20250.      202/447-8739.

Edyu_aryJ±

experi.ence.      Humanists   seekintwo  years   teachin

Insti.tute   for  Human   Values   in   Medicine
Fellowships   for  the  interdisciplinary  study  of  the  role  of  the  humaniti.es
in  medical   education.     Applicants   should   have   an  earned  doctorate   in   the•i   _______J!_i_     -_^1 ,-.,.                 r`^v.izlnperience

y   invi.ted   to   apply.      Fellowsh
humani.ti.es   and
in   a   medical
$3,000   and a
tute  of  Huma
Pennsyl vania ,

are 1a P average
;i.x  months   in   lan-gth.      Contact:      Insti-

Witherspoon   BIT.ldi.ng,   Philadelphia,

±p_ua_ryu
FIPSE/Program  announcement   for   FY   1977   is   now  in   Development  Office.      Preliminary
_  ________   I__   [v    lr}7Q   i-^vh.a^+aA   c^nn

1.
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ACADEMIC    INTEREST

`PERSPECTIVES FOR THE  THIRD  CENTURY'
AN ESSAY CONTEST

sponsored by the

UNITED  STATES  CITIZENS'  CONGRESS
1221 Connecticut Avenue, Northwest

lsTPRIZE       $5,000.00
2NDTRIZE      $2,000.00

PANEL 0F JUDGES
The Honorable Earl L. Butz

Chairman
Mr. Wiuiam F. Buckley, Jr.

Editor , National Review
Admiral Arleigh Burke

Former Chief of Naval Operations
Dr. Roger 0. Egeberj

Special Assistant to the Secretary for Health Poticy, HEW
Dr. John S. Foster, Jr.

Vice President and General Manager,
Energy Systems Groups, TRW, Inc.

Dr. Henry Hazfitt
Economist, author

The Honorable Walter J. Hickel
Former Governor of Alaska

Mrs. Virginia Kinauer
Special Assistant to the President for Consumer Affairs

Washington, D.C. 20036

3RD PRIZE           S I,000.00
4THPRIZE(20)  S    loo.00

Dr. Simon Ramo
Vice Chairman of the Board and
Chairman of the Executive Committee, TRW, Inc.

Mr. L. William Seidman
Assistant to the President for Economic Affairs

Dr. S. Fred Singer
Department of Environmental Sciences ,
University of Virginia

Dr. Joseph J. Sisco
President , American University,
Former Under Secretary of State

Dr. Herbert Stein
A. Willis Robertson Professor of Economics,
University of Virginia, and former Chairman
of the President's Council of  Economic Advisors

The Honorable Frank Zarb
Administrator , Federal Energy Administration

Perspecfz.ves  /or  the  rzzz.rd  Ccnfz/ry  is  designed  to  stimulate  broad  participation  in  America's  search  for  new  and
vital ideas to meet current and future problems. Topics may include, but are not restricted to the following:

In Government
The  government  has  burgeoned  into a  massive  octopus. Historicauy, democracies have always contained  the seeds of

their own destruction.
How can we improve our system of government?

In Energy
How can we make our present reserves of oil and natural gas last beyond the foreseeable future?
What risks to environment  or safety  must  we accept to ensure at least enough electrical energy in the coming century?

In Tranaportation
Though nquid  fueis  and  also  gas  win be  produced  -  at  great  expense  - from coal shale and agricultural materials,

supplies are unhikely to match our present use of nquid fuels and gas. So priority will have to be givn to the operation of farm
machinery and the transportation of agricultural products on which fife itself depends.

How should we plan now to deal with this notioordistant problem?
In Economics

We have loaded our children and grandchildren with debt which grows each second.
How can we arrest this trend and, if possible, lift some of this burden from the next century?

In Inflation
Inflation is frequently due to greed -to wanting too much for too tittle, or sometimes, for nothing in return.
How can we arrest this trend?

In Defense
How can we maintain strong defenses and secure our freedom in the coming century?

Rules and Restrictions
I) Essays  must  not  exceed  5,000  words,  typed  doublespace;  2) Entries  must be original; 3) An sources from  which

material  is  drawn  must  be  annotated;  4) Au  entries  wfll  become  the  property  of  the  U.S.  Citizens'  Congress, and  use of
winning  entries  win  be at the discretion of the  Board of Directors; 5) The deadline for receipt of entries is   December 31,
1976; 6) Should the judges  conclude that no entry  meets the required standards of excellence, the USCC  retains the right to
extend the deadline or to cancel the contest entirely.

For further inf ormation, contact..    `.Perspectives"
c/o United States Citizens' Congress
1221 Connecticut Avenue, N.W.
Washington, D.C . 20036

Coordinators:
The Honorable Edward W.C. Russell
Admiral Elliott 8. Strauss
Mrs. Gabriele Pitcaim Pendleton
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ticoshAdoi.e
".   .   .   Undergraduate  education

-at  least  at  Harvard-is  not  de-
signed to prepare you for any spe-
cific vocation, We hear a  lot about
the  competition  for  jobs  and  the
pressure    to    get    into    grac|uate
school.  But you are making a mis-
take   if  you   come   here   with   the
thought of gaining a degree simply
as a passport to a job or a ticket of
admission  to   a   graduate   school.
We have a more important mission.

"What society lacks today is not

people who  are trained  for skilled
jobs    and    professional    careers.
What   society   needs   are   people

with  a  sufficient  breadth  of  knowl-
edge  to  provide  them  with  judg-
ment,   perspective   and   taste -
people   with   a   sensitivity   for   the
problems  of  others  and  a  strong
sense  of  ethical  principles.
are  the  subtler  goals  of  a  liberal
arts   education   and   it   would   be
tragic   if   you   were   to   disregard
them  in favor of a shortsighted ef-
fort  to  use  these  college  years  to
get  a  head  start  on  your  profes-
sional training. "-Harirard Uhivel+
sity Pbesident Denck Bol h cEEi ad.
dress to the freehzBCB claae, SopL
30`  1976.

Submitted   by  Ti.in  Morgan

FACULTY    NEWS

Recently   MR.   COLONNA   was   appoi.nted   Regional    Dl.rector   for   the   Southern   Region
for   the  Association   for  Cultural   Economi.cs.      In   addl.ti.on,   he  was   selected   as   a
member  of  the   Editor's   Board  of  this  organizati.on's  annual   program  enti.tled
"The   Journal   of   Cultural   Economl.cs."      Mr.   Colonna  wl.ll    be   responsible   for   se-

lecti.ng  and  editing  papers   for  publicati.on   i.n   the  Journal.

*****

JIM  HUBBARD   recently  served  as   Meet  Director   for   the   Peninsula   District   and
York   River   District   3   mi.1e   Cross   Country  Champi.onshi.ps   held  on   the   Par  3   Ci.ty
Golf   Course.

NOTICE

Potter Exhi.bi.t   and   Sale

A  selection  of  the   fi.rst  pottery  ever  made  at  the  College   I.s  now  on  exhibition
in   the   Campus   Center.      The   show  will    be   up   through   December  10  with   some   changes
made  as   newer  pi.eces  come   from  the   kl.1n.      If  anyone   is   interested   in  purchasing
any  of  this  work,   he   should  contact  the   student  whose  work   it   is.

*****

The   Commonwealth   of   Virgl.nia   has   establl.shed   price   agreements   wi.th   the   following
national   hotel/motel   organizations   whl.ch   provi.de   a   government   rate  on   lodging   for
State   employe.es  when   traveling   on   offi.cial   business.

PRICE AGREEMENT   NO.  : 12-6-27   ~  Howard   Johnson  Motor  Lod

Howard   Johnson  Motor   Lodges   has   agreed   to   extend   their   CORPORATE  GUARANTEED  RATE
PROGRAM  to  Cormonwealth  of  Virglnla  employees.     A  rate  schedule  is  available  from
Howard  Johnson  which  11st§  the  corporate  rates  and   the  lodges  which  will  honor



Corporate  ldentlf lcatlon  number

LJ
C-149210  has  been  assigned  to  the

these   rates.      I;orporat:E   lot:I]|iLLLL;dlL|"   LiuiiL]u-I   v_  +Tr--y_. :.__.  _I______
comonwealth.     In  order  to  obtain  the  corporate  rate,  the  traveler  must  call  800-
654-2000  (toll  free)..  state  that  his  corporate  ID  number  is  C-149210,  and  Hake  an•      -      _    _____11 .----- a-aH7a-|,;J\_L\J\,\,   \-\ ,---- _-, ,   _ _ _
advance  reservation.     The  same  procedure-1§  to  be  used  when  cancelling  a  reserva-
tion.    More  lnformtlon  and  a  copy  of  the  Corporate  Guarantaed  Rate  Boouet  nay
be  obtained  by  contacting  the  followlnf  indlvldual:

PRICE AGREEMENT NO.:   12-6-28  -

Quality  Inns  has  agreed  to  extend  their  Covernnent  -  Military  Rates. to  Co.moavealth
of  Virglnla  enployee§.    A  rate  schedule  ls  available  from  Quality  Inns  which  11gt8
the  goverrment  rates  and  the  lnn8  which will  honor  these  rates.    These  gave-eat
rates  may  t>e  obtained  ty  provldlng  ldentlflcatlon  at  tine  of  check-in which  shows
the  traveler  to  te  an  employee  of  the  Comonvealth  o£  Vlrglnla.    No  ldentl£1catlon
numt]er  ls  necessary.    Advance  reservations  nay  b:  .made  by  calling  800-323-5151  (toll
fr.ee).    More  lnfo-tlon  and  a  copy  of  the  Covernnent  -M111tary  Rate  Schedule  nay..__--,,,,,- _ ,_ - , -
be  obtained  by  contactlng  the  following  lndlvldual:

PRICE NO,: 12-6-29  - Ramda  Inns

extend  their isureRate  progran which  guarant±L8  aRaDada  ItinB,   Ihc.  has  agreed  to  extend  their isureRate  progran which  guaran[ee8  a
corporate  guaranteed  rate  plan  to  Colnmonwealth  of  Vlrglnla  enployee8.    A  corporate        `
rate  schedule  1§  avallatle  from  Ranada  Inns  trhlch  llst§  the  corporate  rates  and  over
500  1ocatlon§  which  will  honor  these  rates.     This  SureREte  program my  be  used  by
calling  800-228-2828  (toll  free)  or  your  local  Bamda  Inn  and  uraklng  an  advance
re5ervatlon.    No  ldentlflcatlon  number  ls  necessary;  however.  the  caller  tnust  ask_I   _1__   .-+.-a  ^f  rhf>._k-1n.  which.      plo   lael)iii.LL;aLLUL.   L.uiiiL+.I   I.   .._______, ,

SureRate when  naklng  re§ervatlons  and  also  at  tltn;  of  check-h.  which--.      I  ,,I--I-JA       +,-41r,-I,15    I-C7+-+  ,`~--_,._    ____

employee  of  the  Comonwealth  o£  Vlrgltifa.    rme  ln-I   _    -_    A_I_I--1--A,,  A,
for  Ranada
8hov8  the  traveler  to  be  an  employee  ol  I:ne  ioxpolLvtraiL..I  v -,-. a.__,     _
fomatlon  and  a  copy  of  the  §ureRate  Corporate  Guaranteed  Rate  Schedule  nay te_     _  _            --,,,   I      _.I   -*1+ ,--- ____   ____
ottalned  by  contac-titig  the  following  lnd].vldual:

:#e:r:::1 ::,Ts::g ::fa::i:gef::o::i:3:::::::: #' : 3:a,:ipE#:::: ::!mg#::3e:is
Voucher.     These  arrangements  do  not  provide  for  direct  billing  dy  the  motel   to  the
traveler's  agency.

For  further  information  see.  Corky  Greene  in  the  Business  Office.

*****

Tc„                S i;ate   Ag(=ncy   ilcc..t],st

I.''rc>m:             Governor    i..+i:L].f.i    I.:;.      .:,`|:.-`..`/ij,,     `T]..

I   war"   to   i+c3:-I   ;vc).iL'   f..„ i   f.`i-j'`.;`{  -.`].-,?l.H"    in   ha`.ring   all   of   our   -
.C.,tat€`    eit`!).L{.tj..`ee9    c{ilit;}```|:,    \..3    `  f..I     "      .:x,-jii,i.i ....3   b:`;    ol.s.-jrving   the    55   mile
speed.limit  across  \7irg.itiia.

There   i,s   con`Jincii.i`]   `~.t`'idt:`m.;c:   t.!i:.i.i...   {rtotorj sts   are   generally
nilt   tibservintj   t.he   sr..e¢±i:i   1irri..i+.   i.|`   t!if.   e>'.`+..nt   t...!i:.1+.   the`/  were   several
moriths   ag.o,    in   spi^Le   of    .H,6,Oi3r.    .I;.!`(;L`r-1.i::,{` ,...}3:r€ii;ts   tty   our   State
Police   during   the   first  inirie   ni.'.iJit!i`3   i-,,.i.  i,j'i.+.s   ve.ar.

4.
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During    that.    s`.-~imf`    p.:.`i'-.!t'   :::         '``r.`'``     `..... '.`.'.i:i31  i    '`i`~]+i`r.'±    i)ee.n.  killed    on

our   highways.        I    am   cori'`'ir,.-:..:`(`-.j    ...„.:.i,i  ,I    .;i`..`: ...,-jj  ir`-:s    \,.f..juld   be    saved   during
the  balance   of   the   year   and   !jf.3v`-;n\'1   i :..:   7...![t..i   55   mile   limit  were
universally  observed.

My    r€.quest    to    :`/co`i    is     .i,L  ,:.;t=    }'(`:.:.    `i:.3{.!    `.,yJ...:it..e`.7.er   means    you
think  would  be   appropriate   t-.o   I'..'!`.i=rii`i   cj``ii-i;I.at.a   employees   that   the
example  they.  set  not  only  is  waf.all.e(I  c`a.refu]ly  by  other  motorists,
but   serves   as   a  reminder   to   l-.lie   ri'\oLctring   p'`1blic   generally.

As  you  know,   the  Highway  Safety  Division  has   initiated  a
statewide  public  information  campaign  drging  all  Virginia  drivers
to  adhere  to  the  55  mile  speed  limits.     I  am  sure  the  Division
would  be  glad  to  assist  you  in  any  way,   r]ut   I   think  that  its
efforts   should  be   augmented  b`J   a   iiiore   I)c]L-sonal   appeal   to  as  many
State  employees   as  we   can  rc:ach.

*****

Modern  Language  Department  offers   course   i.n   English  on  contemporary  German-
speaking  world.

German   395,   a  new  topi.cs   course  to   be   taught   in   English   and   in   German   by  Dr.
Knorr,  wi.1T   deal   with  vari.ous  aspects  of  contemporary  life  and  culture  in  the
Federal   Republic  of  Germany,   the  German  Democratic   Republic,   the  Republic  of
Austria.   and  Switzerland.     Sli.de  Series,   films,   taped  materials  and  visiti.ng
lecturers  will   be  used  in   the  courses.     No  German  will   be  required.     The  course

meet  Wednesday  and   Friday,11-12:15.

Walter  Knorr

(in   English)



COMMITTEE    REPORTS

TO:      Faculty.

FROM:       R.    W.    Wildblood

Re:     General   Requirements   for  Graduation.

I   intend  to  present  the  followi.ng  motion  at  the  faculty  meeting  of  loth
December,1976.      I   would  li.ke  you  to  consider  this  moti.on  and  i.ts   implications.

Moved  that  the  paragraph  labeled  4.   a.   under  "General   Requirements
for  Graduati.on"   be  deleted  and  that  the  remaini.ng  subsectl.ons  be
renumbered  accordi.ngly.

The  purpose  of  this  moti.on  is  to  remove  the  restrictions  of  42  hours  in  the
major  which  currently  exists.

Arguments  for:

If  our  distri.buti.on  requirements  are  i.ntended  to  provide  the  student  wl.th
a  wl.de  liberal   background,   then  the  restriction  of  hours  1.n  any  subject
area   (once  the  di.stri.buti.on  requi.rements  have  been  met)   seems  to  be  un-
necessary.
Eliminati.on  of  this   restrl.cti.on  wi.ll
to  go  through  i.ts  thrice  yearly  exercise
put  hours  that  students  have  taken  above
we.   as  academi.c  advisers,   have  not  taken

unnece
t42

1i

Registrar
place  to

n  other  words,
he  first

3.
pl ace .
In  most  major  areas,   the  completi.on  of  more  than  42  hours   is   not  a  narrow-
ng  or  11.ml.ting  experience.     In  fact,   the  more  courses  that  a  student  takes
s  an  undergraduate  in   hi.s  major,   the  broader  the  experience  is  likely  to

Arguments  against:

1.     Some  departments  wi.thout  majors   may  lose  enrollment.

*****

TO:      Faculty.

FROM:      Jim  Moore.

Subject:     Proposed  Revi.sion  To   Faculty  Evaluation  Procedure.

Note:     The  essence  of  the  proposal   outlined  below  has   been  considered,   but  not  .
endorsed  dy  the   Faculty  Evaluation  Committee.

Di.scussion

Thl.s  proposal   for  changing  the  present  faculty  evaluation  procedure  stems   from
a  conclusion  that  the  present  "dossi.er-oriented"  procedure  is  a  less-than-
Satisfactory  method  for  arrivi.ng  at  the  i.mportant  decisi.ons   involved.     Of  major
concern  is  the  unreali.sti.c  assumption  of  the  present  procedure  that  peer  group
members  will   wri.te  objective  and  criti.cal   evaluative  assessnents  about  the  per-
formance  of  a  colleague  with  whom  they  expect  to  be  associated.     Secondly,1.n
the  exceptional   case  of  a  peer  group's  resolute  pursui.t  of  ,objectivity,  the
dossier  is  simply  an  inadequate  basi.s  for  the  evaluati.on  of  a  faculty  nember'S
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overall   performance,   given  that  there  is  much  more  to  teaching  than  is   revealed
1.n  the  documents   normally  assembled   l.n  a   dossier.

In  view  of  the  above,   it  is  proposed  that  a  concise  self-statement
by  whate`vet`    documentation  the  faculty  member  consi.ders  appropri.a
the  present  peer-group  evaluative  statement  based  on  the  avalinee.s

supported

er
The  other  steps   1.n  the  evaluati.ve  process   remain  essentially  unchanged.     It  is
bell.eved  that  the  revi.sed  procedure  descri.bed  below  will   reduce  frustrations,
avoid  dysfuncti.onal   outcomes,   and  enhance  the  overall   performance  of  the  CNC
faculty.

Revi.sed  Procedure
Annually,  at  the  appropri.ate t,.ne' each  faculty  member  to  be  evaluated  submits
to  a  peer  group  a  summary  statement  of  her  or  hi.s   recent  performance  1.n  the
three  areas  of  teachi.ng  effectiveness,  professl.onal   development  and  service,  as
it  relates  to  Departmental   goals  and  objectives.     The  summary  statement,
1y  of  five  pages  or  less,   may  I.nclude  with   i.t  a

normal -
ny  attachments  that  the  faculty

member  deems  appropriate,   1.ncludi.ng  a  summary  of  student  evaluations.     Also  to
be  1.ncluded  1.n  the  summary  statement   is  the  faculty  member.s  self  assessment
of  parti.cular  strengths,   and  of  areas   (l.f  any)  where  room  for  improved  per-
formance  1.s   reco
tions  to  strengt

ized  by  the  faculty  member  plus  a  brief  statement  of  inten-
n  performance   1.n  the  year  ahead

The   peer  group  wi.11   read  the  faculty  membets  summary  statement,   including  at-
tachnents,   and  then  prepare  1.ts  endorsement  i.ndicati.ng  the  degree  to  which  the
peer  grouplagrees  or  di.sagrees  with  the  summary  statement,  the  reasons  there-
fore.  and  stati.ng  the  peer  group's   recomnendati.ons  concerning  retention,  promo-
tion,  or  tenure  as  appropriate.     Provisi.on  is  to  be  made  for  inclusi.on  of  mino-
rity  opi.nl.ons  1.n  the  event  that  all   peer  group  members  do  not  concur  fully  with
the  endorsement.     The  evaluee  is  to  be  provided  with  a  copy  of  the  peer  group's
endorsement  and  may  respond  to  any  issues  rai.sed  in  the  endorsement  through  a
letter  to  the  President  via  the  Dean.

In  prepari.ng  its  endorsement  of  the  summary  statement,   the  peer  group  may  invite
the  evaluee  to  produce  supportive  evidence  which,   in  many  cases  may  be  documenta-
tl.on  of  the  type  now  i.ncluded  i.n  the  dossier.     Should  either  the  Dean  or  the
Presl.dent  desire  information  or  documentation  not  i.ncluded  in  the  suimary  state-
ment  or  the   peer  group  endorsement,   the   faculty  member  concerned  will   be  invited
to  provi.de  the  desired  supportive  materials.     The  Department  Chairman  of  the
faculty  member  concerned  will   be  kept  1.nformed  by  the  Dean  or  the  President  of
any  requests  for  i.nformation  related  to  the  foregol.ng  procedure.     (Although  the
maintaining  of  a  dossi.er  wl.11   be  strictly  the  prerogative  of  the   indi.vidual
faculty  member,   it  I.s   suggested  that  havi.ng  appropriate  documentation  readi.1y
avai.1able   i.n  what  looks   like  a  dossi.er  would  not  be  out  of  order.)

The  role  of  the   Faculty  Evaluation  Coral.ttee  will   be  to  establish  the  deadlines
for  completion  of  the  various  steps  of  the  evaluation  process  and  to  nenitor  the
overall   process.     When  requested  by  any  peer  group  chairman  or  evaluee,   the  FEC.
wi.11   endeavor  to  provi.de  technical   assistance.     The   FEC  will   not,   however,   con-
cern  1.tself  wi.th  other  than  procedural   matters.     It  is  anticipated  that  in  irost
instances  there  will   be  no  need  for  the  FEC  to  read  either  the  sumary  statements
or  endorsements.     Should  it  appear  to  any  pa`rties   to  the  evaluation  process  that
the  procedures   have  not  been  followed,   then  the   FEC  should  be  asked  to   review  the
procedural   aspects  of  the  parti.cular  case.

It  i.s  my  1.ntention  to  offer  the   following  moti.on  at  the  December,1976,   faculty
meetl'ng:

It  i.s  the  will   of  the  faculty  that  the  appropri.ate  sections  of  the
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be  revised  to  implement  the  changes   in  the  faculty
evaluation  procedure  described  above,   that  these  changes   be  made
optional   for  the  1976-77  faculty  evaluati.ons  and  mandatory  for  the
1977-78  faculty  evaluati.ons,   and   that  the  Faculty  Evaluation  Commit-
tee  prepare  those  changes  to the   Facult Handbook
1.mplenentation  of  the  revised  procedure

necessary  to  the
described  above,

by  the  faculty  not  later  than   February  1,1976.

Jim  Moore

*****

Nominations   Commi. ttee

for  approval

The   Nominations   Committee   su'bmi.ts   the   following  nomi.nees   for   the  Ad  Hoc  Commi.t-
tee  on  Faculty  Benefits:

Marshall   Booker
Edwi.n   Boyd
James  Morri.s
Ronald  Persky
Gary  Vazzana

Economl.cs
Management,   Marketing,   and  Retailing
H1`Story
Mathema ti cs
Management,   Marketing,   and  Retaili.ng.

The  faculty  will   elect  three  members   to  thi.s  committee  at  its  December  meeting.

Alice   Randall

*****

Curriculum  Committee

The  Curriculum  Committee   recomends   the   following  courses   to  the  Faculty:

1.      Mathematics   Department

Math   420.      Methods   of  A

2.

lied  Mathematics   -Continuous   Models
Prerequisites Math   320   and   360.

(3-3-0)

Mathematical   modeli.ng  and  solution  of  some  problems   that  arise  in  the
natural   sci.ences.     Areas  may  include  Fouri.er  seri.es,   advanced  ordinary
differenti.al   equations,   parti.al   differential   equations,   speci.al
functi.ons,   Laplace  transforms,   calculus  of  variatl.ons,   and  control
theory.
Thl.s  course  wi.11   be  offered  every  other  spri.ng  starti.ng  1.n   the  Spring
of  1978.     It  has   been   successfully  offered  as  a  topl.c.

Philosophy  Department

Phl'1Osophy 317.      Existenti.alism
Prerequisi.te:     Juni.or  or  Senl0r

(3-3-0)
standing  or  consent  of  instructor

A  study  of  Existentialism  from  its   19th-century  beginni.ngs  with
Kierkegaard
Sartre.     To

nd  Nietzsche  to   the  work  of  Jaspers,   Heidegger,   and
cs  that  will   be  treated  included  the  existentialist

view  of  man  s  predicament,   the  concepts  of  anxiety.   dread,   and  the
absurd,   the  will   to  power,   and  man  as  a  bei.n
the  methodological   foundations  of

toward  death.     Both
1.n   the   phenomeno-

logy  of  Husserl   and  its   literary  roots  in  such  wrl.ters  as  Dostoievsky,
Tolstoy,   and  Camus  wi.11   be  treated.
This  course  has  been  offered  three  tines  as  a  topic.
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A  recomendation  to  the  Associate  Dean   from  the  Commi.ttee:

In  order  to  be  certified  by  Virginia  to  teach  Earth  Science,   a  student
must  have  a  one  year  course   i.n  general   geology  and  a  course  in  each  of
two  of  the   following:     astronony,   meterology,   oceanography  and  physical
geography.

The   Curri.culum  Committee   recommends   to   the  Associate   Dean   of  Academic
Affairs  t'hat  a  department  of  Physical   Sciences  be  established   (on  paper
at  least)  and  that  the  courses  above  be  cross-li.sted  in  this  new  depart-
ment,  and.   that  furthermore,  the  Associate  Dean  appoint  a  chairman  for
this  department.


