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COMMUNITY CHRONICLE

MON DAY   -    _I_a_r!_I_.a__ry_____9_

9:00   -Academi.c   Status   Commi.ttee
Conf.    Rm.  ,   Ad.    Bldg.

TUESDAY   -January   10

9:00   A.M.    -Noon   -Reql.strati.on   -Gym
7:00   P.M.    -9:00   P.I.1.    -Registration   -Gym

WEDNESDAY  -January   11

1:00   -3:00   -Regi.stration   -riym
7:00   -9:00   -Regi.strati.on   -riym

THURSDAY   -January   12

FRIDAY  -January   13

SATURDAY-January  l4          Wonen's   Basketball
(home)   -Va.   State
College   -2:00   P.M.
Conference   fiarre

`  SuNDAY  -_January   15

Varsi.ty  Basketball
(away)    -8:00   P.M.
Virginia  Wesleyan
Jr.   Varsi.ty  Basketball    (away)
5:30   -Va.   Wesleyan   College

Faculty   Forum,   9:05   P.M.
(WVEC,1490AM    &    11  :00    P.M.

(WVHR,101     FM)    -"Bees"
Dr.    Pugh

Wonen's   Basketball    -(home)
7:00   -Randolph-Macon   College

Varsi.ty   Basketball   -7:30
(away)   -St.   Andrews   College
Jr.    Varsity  Basketball   -TBA
(away)   -Apprentice   School   -.
Tournament

(:#y-B#:!i:: ;o,7i::e
Jr.   Varsity   Basketball    -TBA
(away)   -Apprentice   School
Tournament



I



Winter   Graduatl.on

DEANS'     ANNOUNCEMENTS

Winter   graduati.on   exercises   will    be   held   at   4:00   P.M.,   Sunday,   January   8.1978,   i.n   the
Coll.seum.      Faculty   al-id   giaduates   are   invi.ted   to   attend  a   reception   at   the   Coil.seum
from   2:45-3:30   P.M.      Thi.s   will    provide   an   opportunity   for  the   qraduates,   faclllty   and
the   graduation   speaker,   Mr.    Chuck   Robb,   to   visl.t.

*****

Facul t Evaluati.on   Schedule

In   order  that   the   faculty  evaluatl.on   process   can   proceed   i.n   an   orderly  fashion.   it  is
imperative   that   the   following   FEC   Calendar  of  Steps   be   adhered   to:

1977-78

(See   Faculty  Handbook,   pages   V-8   to   V-10   for   definl.tion   of  each   step)

Second-Year                    Others
Facul t.y

Step  No.                            First-Year
I                                                                                Faculty____     I      _

1        should  be  done  byOctober   3
2       should  be   done  byOctober  17

*3       should  be  done  by  Decehoer   16
4       should  be  done  by  January  20
5       should  be  done  by  January  24
6       should  begl.n   by  January  26
7       should  begin   by  February  6
8       should  be   done  by  February  20
9       should  be  done   dy  February  22

10       should  be   done  by   Febniary  27
11        mustbe   donebyMarth   1

October
October
October
October
November
November
November
December
December
December
December

October
October
January

February
February
March   15
March   31
April   7
April   14

*Stude'nt  evaluation  and  class   visitation  documentation  for  the  current  semester
may  be  added  after  this   date   but  prior  to  January  15,   1978.

*****

Facul t Contracts   for  1978-79

Because   of  the   calendar  for   faculty  evaluation   procedures,   contracts   for  the   1978-79
academl.c   year   can   not   be   1.ssued   unti.l    the   latter  paT`t   of  April.      The   approprl.ations
for   salary   increases   wi.ll   not   be   known   until   the   termination   of  ti-ie   General   Assembly
Sessl.on.      It   is   antl.cipated,   however,   that   funds   appropri.ated  will   permi.t   an   average
increase   of   approxl.mately   7%.      In   granting   individual    salary   increases,   it  will   be   the
poll.Gy  at   CNC   to   recognize  extraordinary  contributi.ons   to   the   College   and/or  profes-
sional   achievement,   and   the   contrary   thereof.

*****

Eisrd-
There  will   be   no   Faculty   Meeting   held   this   month.      The   next   scheduled  meeting  will   be
at   3:00   P.M.,    Friday,    February   10.

*****
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Director,   Divl.sion   of   Business   and   Economl.cs

I
Dr.    Alqi.n   a.    Ki.nq   has   been   appointed   Direct.or   of   the   Di`v.ision   of   Business   and   Economics
effective   1   January   1978.      Members   of   the   Divl.sl.on   were   provided   the   opportuni.ty  of
submitting   recormendati.ons   and   Professor  King's   appointment   reflects   the   strong   support
that  he   received.

*****

istrati.on   for  S ring  Semester

Regular   registration   for   the   spri.ng   semester  wl.ll    be   held   l.n   Ratcliff   G.ymnasi.urn
9-12   A.M.    and   7-9   P.M.    on   Tuesday,    January   10   and   1-3   P.I.1.    and   7-9   P.I)1.    on   Wednesday,
January  11.      Departments   are   required   to   provide   faculty  members   at   these   times   to
advise  and  to   regi.ster  students.      It   1.s   requested   that   departmental   representati.ves
arrl.ve   at   the   stated   beol.nning   times.

F a c u i t, Reuresentati ves '

OF    FACUHY     INTEREST

orts   to   the   President

Presi.dent   Wi.ndsor   requested   that  members   of   the   President's   Adml.nistrative   Counci.l
present   reports   coveri.ng  ongo,l.ng  activl.ti.es   and   areas   of  concern   at   'the   December  15
meeti.ng  of   the   Counci.l.      Following  are   the   reports   of   the   Faculty   representatives   on
the   Council  :

In   trying  to   summarize   briefly   the  myrl.ad  of  activl.ties  'of   the   faculty  during   the
past  semester,   I   have   adopted   for  this   report   the   general   stri4cture\  that  has   served
us   well    in   prepari.ng   dossi.ers   for   the   evaluati.on   of   faculty  members.      This   seems   an
efficient  way   to   include   both   our  "ordl.navy"   duti.es   as   well   as   the   activi.ties   speci.al
to   thi.s   academic  year.

Our   primary   duty  of   teachi.ng   involves,   as   we   all    hey`e   knpw.,   not   only  wQrki.nq   in
class-twith   soneti.nes   very   large   classes--and   grading,   but  also   often   very  extensive
preparation   or  updatl.ng   of  material  ;   trying   new   teachl.nq   methods,   books,   and   assi.gn-
rents;   and   developing   new   courses.      In   additl.on,   this   year   the   entl.re   faculty   i.s
properly   involved   i.n   the   overall    review  of   the   curriculum  and   in   updating   planning
document   to   the   omi.nous   year,1984.      Since   thi.s   is   the   second  year  of  planning,   and
since   the   importance   of  planning   has   been   made   clear,   the   process   should   be   easier
this  year'

The   areas   of  our   college   and   community   service   contl.nue   to   grow,.     These   include
committee   Service,   advising   rrrore   students   than   ever  befpre,   and   the   administ.rati.ve
chores   of  developing  and   directing   programs   and   chairing   departments   and   di.visi.ons.
These   acti.vities   involve   time   and  often   the  mastery  of  new  and  sometimes   highly.
technical   material--running   the   gamut   from   the   sign   language   of   the   deaf   to   Hegi.s
codes--to   be   able   to   functl.on   effectl.vely   i.n   a   nyriad  of  administrative   and   semi-
admi.nistrative   capacities   to   serve   college   and   community   in   areas   often   far   removed
from  our  primary   trai.ni.ng.

There   i.s   also
that  our  facul

ens
P

1ism  wi.ti-ii.n   the   faculty,    indi.eating
A   sense   of  our   i.denti.ty   as   a   communi.ty

of  scholars   is   being   fostered   by   the   largely   smooth   functl.onl.ng  of  our  system  of
self,governance;   the   Dean's   Colloquia;   and   increased   fl.nanci.al   support   for  profes-
si.onal   travel   and   faculty   development   projects.      The   evidence   of  hei.ghtened  profes-
sionalism  may  be   noted   in   the   growl.ng   interest  and   participati.on  of  faculty  members
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in   professional   organi.zations;   dell.v6ri.ng   papers   at   scholarly  meetings;   the   increasH
inq   riumbers   of  Ph.D's   on   the   faculty;   increased   research   and   publication;   and   the
impressive   number   of   faculty   members   at   the   1977   NEH   summer   seminars.      Thl.s   general
area   of   professl.onal   development   by  many  members   of  the   faculty   is   to   be   particularly
commended   in   view  of  our   consi.stently   heavy   teaching   load,   the   lack   of  adequate   re-
search   facl.1iti.es,   and   the   nyri.ad  of   administrative   duti.es   that   some   faculty  members
perform.

Theodora   P.   Bostick

*****

During   tr,e   fall    seITester   1977,   the   overall    attitude   of   the   Faculty   has   been   nrore
positive   than   it  has   been   for  several   years.      Varioijs   factors   seem  to   be   related
siqni.ficantly   to   this   decreased   trauma   quotient   and   higher  morale.      For  the   past
two   to   three  years,   the   Faculty   has   been   intensely   involved  wl.th   the   reorganlza-
tion   of   the   College   and   formulation   of  poll.cies   and  procedures   for  self   governance.
Major   issues   which   caused   ti.me-consuming   and   thoughtful    debate   include   the   process
of  faculty   peer  evaluation,   1.mplementation   of   affi.rmative   action   search   procedures,
and   the   polici.es   concerning   tenure   and   promotion.      For   the  most  part,   these   issues
have   been   resolved  and   the   Faculty   nas   re-directed   i.ts   efforts   to  our   py`imary   tasks
of   teachi-ng,   research,   and   public   service.

A   second  major   fact.or  contrl.buting   to   the   general   more   positive   atmosphere   has   been
the   formulation   of   an   academi.c   administrati.ve   team   l.n   whom  the   Faculty   has   trust.
An   emphasi.s   on   the   academi.c   missi.on   of   the   Faculty   has   been   fostered.

Our  status   as   a   separate   institution   has   brought   us   a   feeling  of   independence   and
maturl.ty  as   we   are   no   longer   the   step-chl.ld  of   a   parent   insti.tution.      We   are   begin-
nl.no   to   feel   and   shoulder   the   responsibi.lity   which   accompanies   i.ndependence.

The   CNC   Board   of   Visi.tors   has   been   nrost   responsl.ve,   acti.ve,   and   dedl.cated   l.n   the
governing   of   thi.s   College.      The   dl.rect   liai.son   between   the   Faculty   and   the   comml.t-
tees   of   the   Board   has   establi.shed   an   open   relationshi.p   valued   by   the   Faculty.
Faculty   nenibers   represent   the   Faculty  as   a   whole   on   many  other   groups.

C o n t 1. n u i n Chal l en es   to   the   Facult

1.      Currl.culum   -The   development   of   curri.culum   to   meet   the   changing   needs   of   our
facl.1l.tated   by  more   pertinent   data,   curri.culum  expertl.se,   andcll.entele   needs   to   be

tine   to   accomplish   thi.s   vi.tal   on-going   task.
2.      Degree   Programs   -The   deni.al   of   several   recent   degree   proposals   has   discouraged
efforts   to   l.ni.ti.ate   new  programs.      The   re-packagi.ng  of  existl.ng   courses   will   not
meet   all    needs   for   new   programs.      The   shadow  of   SCHEV   seems   to   darken   our   hori.zon.
3.     Power   -Our  poll.ti.cal   clout   is   less   than   that  of  many  other  state   instl.tutions.
We   inbsT=leek   additional  ,   viable   means   of   i.ncreasing  our   power   base   as   an   i.nstitution.
4.      Li.terac Level   of   CNC   riraduate   -The   problem  of   the   le.v.el   of   11.teracy   appropri.ate

CNC   graduate   needs   to be   resolved.

:+oc:i=ngg ia€:1 a::::I:¥  ::gb:`::e:::€ydi::C:1 8:i::::eb::n:::n;:iT Tth:r:::::i:a  by

ti'me   and  effort  of  each  needs   to   be   fostered.     We   need  to

for  and  expected  of  every

the   process.
6.      Sense   of   Cormunit
concerning   the

-A   greater  mutual    recognition   by   Facult.y   and  Admini.stration
demands   on

encout.age   a   greater   feeling   of   "We."
7.      Cormunicati.on   -Various   efforts   to   increase   the   effectl.veness   of   the   communl.ca-
ti.on   of  appropriate
t 1. n u e d .

informati.on   are   beginning   to   be   productive   and   need   to   be   con-
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8.     Tine   -Ti.ne   is   a   scarce   commodl.ty   for  many   Faculty  members   due   to   the   fact   that
someffibers   are  overcommitted,   others  are   undercomml.tted,   and  a  few  others   fail   to
fulfill    usual    faculty   responsibl.1ities.

?.      F_un_di.ng_  -Every   effort   needs   to   be   continued   to   obtain   i.ncreased   fundi.ng.      Thi.s
impacts   on   the   follcwirig  areas   of   needed   i.mprovement:

A.      Li.brary   -fundl.ng   for  li.brary   resources   must   receive   a   hi.gh   pri.ori.ty   so   that
exl.sti.nq   and   new   programs   wi.11    be   supported.
8.      Salary
C.      Office   and   i.nstructl.onal    space
D.      Support   services   to   the   Faculty
E.      Faculty   benefi.ts

Elizabeth   Daly

Director.    SCHEV:       "Open

OF'    ACA

rTraduation?''

DE}1[C     INTEREST

Dr.    riordon   K.    Davi.es,   Director   of   the   Vl.rginl.a   State   Council   of  Hi.gher  Education,   re-
cently   spoke   to   the   State   Board  members   and   to  members   of  several   Boards   of  state
insti.tuti.ons.      His   remarks   concerned   the   "whole   man"   concept   of  education.

Dr,   Davies   quoted  T.   S.   Eliot.   who   said,   "The   greatest   treason   is   to   do   the   ri.ght   deed
for  the   wrong   reason."     We   should   increase   enrollments   because   it,l.s   the   humane   thl.ng
to   do,   not   because   1.t  will   i.ncrease   our  budgets.   stated   Dr.    Davl.es.      And   to   graduate
students   without   reriard   to  whether   they   have   been   educated   i.s   dishonest.      It  i.s   impos-
sible   to   maintai.n   standards   while   allowl.ng   automati.c   graduati.on.      We   can   preserve   the
integri.ty  of  our   insti.tuti.ons   if  we   have   "open   adml.ssl.on,"   but   not   if  we   have   "open
graduati.on.''

Dr.   Davi.es   stated   that   "our   responsl.bill.ty   to   the   people   of   thi.s   Commonwealth   goes
beyond  merely   giving   them  the   credentials   they  want.      We   are   responsi.ble   for   that
porti.on   of   adult   personal    development  which   can   occur   l.n   formal    learning   situations.
We   have   an   obli.qation   to   I.nsure   that   the   learni.ng   activiti.es   whi.ch   we   offer   are   of   the
hi.ghest   poss~;ble   quali.ty   and   that   standards   of   achievement   are   mai.ntained."

The   decline   in   student   achl.evenent   at   all    levels   of  our  educational   systems   i.s   now
cornron   knowledge,   and   a   matter  of   concern   to   the   general   public,   stated   Dr.    Davi.es.
Confrontati.on   wi.th   this   problem   is   the   "hl.dden   agenda"   in   educational    circles   today.
Higher   achievement   levels   before   admittance   to   colleges   has   become   prevalent,   and   al-
though  our  students   are   not   always   recent  hi.gh   school   graduates,   this   probably  appli.es
to   the   communi.ty   colleges   too,   comments   Dr.    Davi.es.

"We   can   murmur  easy   banali.ties   about   the   values   of   self-expression,   about  alternative

language   forms,   about   the   utter   compatibl.11.ty   of   thought  and   feeling,   and  about   the
irrelevance   of  tradi.ti.on,   culture,   and   taste .... Alternative   forms   of  expressl.on   are
not   substi.tutes   for  the   proper  written   and  oral   use  of  language;   they  complement   it.
Thouriht   and   feeli.ng  are   not   utterly   incompati.ble   but   utterly   inseparable;   the   inabi.1l.ty
to   triink   does   not   free   me   to   feel,   it   chai.ns   me   to   feeli.ng.      Tradition,   culture,   and
taste   are   not   irrelevant;   they   set   the   very  context  withl.n   whl.ch   I   define   ny  own   iden-
ti ty . "

Dr.    Davies   stated   further,   "...we   wi.1l   need   to   place   increasl.ng   emphasi.s   on   general
educati.on,   and   i.nevitably,   upon   l.ntensi.ve   remediati.on.      To   do   anythi.ng   less   1.s   fraudu-
lent   and   di.scri.minatory."

"There   1.s   a   world  of   di.fference   between   techni.cal    speciali.zati.on   and   general   educatl.on.

The   first  enables   us   to   fit  i.nto   the  world;   it  makes   us   useful    in   a   system  which   al-
L^A]H„   avic+a          Ril+    +ha    a:arnnH    halnc:    il€    t.n    ar_nilirp    t._he   ahilit.ies   With   Whl.Ch   We   make
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the   world,   the   capacity   to   give   meanino   to   what  would  otherwise   be  without   form.
need   them   both."

NOTICES

We

_Ap_precl.at_1.9||_

The   Sub-Commi.ttee   of   the   Dean's   Colloquia   would   11.ke   to   extent   its   appreciati.on   and
thanks   to   Doctors   Stuart   Van   Orden   and   Jim   Hi.nes   and   to   the   CNC   Choi.r   for   the   fl.ne
Chrl.stmas   Program   they  presented  on   December  9.      Those  who   attended  were   treated   to
fi.ne   performances.      0`nce   agai.n,   thank   you   for  your  efforts.

Tim   rlorgan,    Chairnran
Sub-Committee   of  the   Dean's   Colloquia

*****

eech   Communicati.on   A.ssoci.ati.on   Annual    Meeti.ng

Rl.ta   Hubbard   has   brought   back   copi.es   of   several   of   the   many   papers   dell.vered   at   this
meeti.ng.      If  you   or  your   students   would   like   to   read   any  of   the   following,   please   con-
tact  her.

"Tom  Wolfe   and   the   Uses   of  Argument"
"Communication   Implications   of   Androgyny"
"Androgyny   as   a   Medi.ating   Vari.able   I.n   Atti.tude   Change   and   Resl.stance   to

Persuasi.on''

*****

Position   in   De artment  of  Bi.olo and   Envi.rcnmental    Scl.ence

A   one   year   faculty   teaching   position   will    be   avai.lable   begi.nninq   August,1978.      The
posl.ti.on   has   the   possibility  of   renewal   for  up   to   two   addi.tional   years.      The   success-
ful   appli.cant   will   orqani.ze   and   teach   general    biology   laboratories,   and   possibly   an
upper   level   course   i.n   one   or  more   of   the   following  areas:      biostatistl.cs,   botany,
immunolooy,    kinesiology,1i.mnology,   mycology,   ornamental    hortl.culture,   ornl.thology,
parasitology,   and   sol.1    science.      A   mini.mum   requirement   1.s   a   Ph.D.    i.n   hand.      Teachl.ng
experl.ence   wi.ll    be   considered.      Rank   and   salary  will    be   commensurate   wi.th   experi.ence
and   credenti.als.      Applicati.ons,   i.ncludi.ng   resumes,   college   transcri.pts   and   three
letters   of   recomnendati.on,   must   be   sent   by   March   15,1978.   to   Dr.   David   Bankes,   De-
partment   of  Bi.ology   and   Envl.ronnental   Science,   Christopher  Newport   College,   Newport
News,   Virgi.nia,   23606.      Christopher  Newport   College   is   an   AA/E0   employer.

DEPARTMENT    NEWS

haKa a   Delta   Cha terA roved   for   CNC

The   Department  of  Soci.oloqy   and   Social   Work   has   been   notl.fied   that   i.ts   appli.cation
for   the   establishment   of  a   local   Chapter  of  Alpha   Kappa   Delta   has   been   approved.      The
local    chapter  wi.11    be   Theta   of   Vi.r

AKD   l.s   a   nati.onal   soci.oloqy   honor  society  wi.th   the   purpose   of  proroti.ng   "human  welfare
through   the   associ.ati.on   of  a   fellowshi.p   group   i.nterested   in   developl.ng   scl.entl.fl.c
knowledge   that  may   be   appli.ed   to   the   soluti.Qn   of  social   problems."



I
-6-

Dr.    Chung-'N'u   Chang   wl.11    serve   as   the   Chapter's   Faculty   Adviser,   and   inquiri.es   should
be   addressed   to   him.   `

FACULTY    NEWS

Dr.   Robert   H.    Cummi.ngs   attended   the   Virginl.a   Associatl.on   for   Health.   Physi.cal    Educa-
tion   and   Recreation   annual    convention   in   R1.chmond,   Virgini.a   on   December   2   and   3,1977.

*****

Dr.    John   Harwood   and   Dr.    Frank   Babcock   attended   a   conference   1.n   Washi.ngton   December   14-
16   whi.ch   dealt   wi.th   strategl.es   for   I.mproving   the   academl.c   performance   and   retention   of
underprepared   college   students.

IBRARY    NEWS

ini.a   Librar Association   Librar Instruction Forum

With   the   reorqanizati.on   of   the   Virginia  Librar`y   Assocl.ation   in   the   fall   of   1976,   a
Library   Instruction   Forum  was   created  wl.thl.n   VLA  partly   through   the  efforts   of  Charles
Brownson,   Christopher  Newport   College   Reference   and   Instruction   Librarian.      In   January
of   1977,  Mr.    Brownson   was   appointed   Coordi.nator  of   Regl.on   Ill   of  the   Forum,   the   Ti.dewater
Re g ,. 0 n .

During   the   last  year  the  VLA  Library   lnstructi.®n   Forum  has   distributed   the   first   copi.es
of  a   newsletter  and   has   prepared   a   directory  of   l1.brary   instruction   proqrams   in   the
state.      Plans   are   now  beina   laid   for   a   series   of  instruction  workshops   to   be   held   in
the   reql.ons   in   the   sprinq   of   1978.      Mr.   Brownson   is   organizing   the   Region   Ill   workshop.
which   wl.1l    include   academic,   school,   and   publl.c   li.brarians   in   the   area.      The   six   regional...,.   _I   _   _      _I?     i__+..A.,-+-'^,A     |i

V/ur   r`3iluLJJ      vT   I   I    I       `iJilil

brarians.      Among   the   matters   to   be   taken   up   at   the   fall   meeting  will   be   the   possibi.lity
of   a   statewl.de   plan   for   library   1.nstructi.on,   to  encourage   a   coordl.nated  effort   to   provide
instruction   in   basic   library   skills   in   librari.es   throughout   the   state.

6f-1573   in   a   statewi.de   meeting   of   instruction   li~workshops   wi.11    culmi.nate   I.n   the   fal
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NEH   Summer   Seminars

The   announcement   of   NEH   Summer   Seminars   for   Colleae   Teachers   for   1978   1.s   now   avai.1able
1.n   this   office.      Please   see   rilrs.   Casey   to   burrow   the   program  descri.ptions   and   appli.ca-
ti.on   instructi.ons.
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also   recognizes   that  a   completely   uniform  applicati.on   is   made   di.fficult  by  a   variety
of  factors.      Consequently,   the   Committee  will   attempt   to  weigh  all   factors   l.n  each
case   in  order   to   arri.ve   at   a   recommendation   that   is   realistl.c   and   fal.r  from  a   college-
wide   perspective.

Recomnendatl.ons   from   the  Committee  will   be   principally  based  on   the   peer  group's   Sum-
mary   statement.   the   dossi.er,   and,   when   appropriate,   other  docunentati.on   provided  by
the  evaluee   at  the   request  of  the   Conmi.ttee.

Faculty  members   desiri.ng  a   review  of  the   Committee's   recommendations   are   asked   to   re-
quest  such  a   revi.ew  and   submi.t   a  written   statement  providi.ng   reasons   for  that   review
wi.thin   seven   (7)   days   of   the   date   of   the   Committee'§   recommendations.




