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OFFlclAL  ANNOuncErdNTs

Chairmen  Meetin

There  will  be  a  meeting  of  all  department  Chairmen  with  the  Vice  President  for  Aca-
demic  Affairs   a.t   2:00   P.M.   on   Friday,   October  23,   in  CC233.     A  report  will  be   given
on  the  subject  of  department  heads  and  there  will  be  discussions  of  other  matters  of
general  interest.     Chairmen  are  also  invited  to  submit  agenda  items  to  this  office  by
October  21.

The  Novend)er  meet,ing  is   scheduled   fc`r  2:00   P.M.   on  November  20,-CC233.

Vice  President  for  Academic  Affairs
*****

Review  Procedures   For  Uniform  Student  Evaluation  Surve

President  Anderson  has  approved  the  review  procedures   for  the  Uniform  Student  Evalua-
tion  Survey  (Attachment  i  to  this  issue  of  the  Chronicle)   until  such  a  time  as  new
ones  have  been  drafted  by  the  faculty  and

artmental  Evaluation  Criteria

approved  by  the  President.

Departments  that  have  not  submitted  Evaluation  Criteria  to  F.E.C.   must  do  so  irme-
diately.      Deadline   is   Monday,   October  12,1981.

*****

Use   of  SCATS  Tele hone  Service

It  has  been  brought  t.o  our  attention  that  the  way  in  which  state  employees  have  been
using  SCATS  service  has   contributed  to  excessive  holding  times  that  are  being  billed
to  their  agencies.     In  certain  instances  and  locations  unless  the  switch-hook  on  the
phone  is  not  held  depressed  for  a  minimum  of  four  to  five  seconds   after  a  busy  or  no
answer  condition,   the  connected  access  trunk   (6r  circuit)   can  be  seized  and  held  up
indefinitely.

What  to   do  when  placing  an  on-net  or  off-net  SCATS   call.

1.     If  you  receive  a  busy  or  no-answer  condition  depress  the  switch-hook  for  aLt  least
four  to  five  seconds  before  you  try  to  redial.     Listen  to  the  dial  tone  when  you
release  the  switch-hook  to  redial   and  make  sure  its  steady  tone.     If  it's  not
steady   and  you  get   STurTER  DIAL  TONE  proceed  as   in   2.   below.

2.      If  you  get   STurTER  DIAL  TONE  this   means  that  the  original  number  that  you  dialed
is  being  held  on  a  consultation  holding  arrangement  and  will  be  held  there  inde-
finitely  unless  you  release  it.     The  way  to  release  it  is  to  depress  the  switch
hook  momentarily  for  about  one  second  and  go  back  to  the  original   call  that  you
first  tried.    Then  hand  up  for  four  to  five  seconds  before  attempting  to  redial.
The  only  sure  indication  that  you  are  not  holding  a  line  up  is   the  STEADY  DIAL
TONE   indication.

Corky  Greene,   Logistics
*****

Meetin of  Board  of  Visitors

The  Board  of  Visitors  will  meet  next  week.      If  any  faculty  member  has  any  business  he
wishes   to  be  raised  at  the  Academic  Affairs   Committee  Meeting,  plea.se  contact  Jean
Pugh  or  Sam  Bauer  by  Tuesday,   ()ctober  13.

President's  Notes

The   first  phase  of  the   College's   strategy  leading  to  the  possible   change  of  CNC's
status  as  an  undergraduate  college  to  that  of  a  limited  Master's  level  institution  is
well  undelway.     Needs   assessment  survey  forms   for  master's  programs  in  Education  and
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Business  have  been  distributed  to  target  constituencies  and  the  return  rate  has  been
very   good.     Needs   assessment   survey   forms   for  various  LiberaLI  Arts   and  Sciences  pro-
grams  will  be  distributed  to  appropriate  recipients  within  a  week.

Should  analysis  of  the  surveys  indicate  that  there  is   a  real,  unmet  need  in  our
service  area  for  one  or  more  graduate  programs,  specific  progran  proposals  reflecting
the  greatest  areas  of  need  will  be  developed.     The  develo|)ment  of  these  programs  will
heavily  involve  departments   concerned  as  well   as  the  faculty  a.s  a  whole,   since  all
procedures  concerning  curriculum  development  and  approval  as  set  forth  in  the  ±stry
Handbook  will  be   followed.

It  is  obvious  that  the  development  of  any  graduate  program  proposal  must  be  accompa-
nied  by  a  thorough  study  of  the  present  and  anticipated  college  resources  necessary
to  support  such  programs  in  a  manner  that  could  insure  their  quality  and  viability.

NEws    a   GENERAL    INFORRATION

CNC  Theatre   Season  0

The   CNC  Theatre   opens   its   1981-82   season  with   the   musical   YOU'RE   A  GOOD  MAN   CHARLIE
BROWN   on   Friday,   October  16   at   8:00   P.M.   in  the   CC  Theatre.      Performances   are  also
scheduled  for  Saturday  and  the  following  weekend,   Bruno  Koch  directs.     Skelly  Warren
is  scene  designer  and  Glenn  Winter  serves   as  musical  director.

-`'         The  staff  of  the  CNC  Theatre  has  been  pleased  with  the  growing  patronage   coming  from
among  the  CNC  faculty.     In  appreciation  of  this  response  the  CNC  Theatre  offers  this
year  a  25%  discount  to  faculty  nellbers   and  their  immediate  families.     We  hope  that
many  who  have  not  seen  any  CNC  Theatre  productions   in  the  past  will  join  us  this  year.

Bruno   Koch
Skelly  Warren

f;N|T   CLIP   Data   for   1980-81

The   attached  Summar`y   Report  reflects   data   reported   to   CNC   from  The   College  Board
on   the   use   of   CLEP   tests   at   CNC.      Reported   for   the   fi.rst   ti.me   are   summari.es   of
state,   regional,   and   U.S.    use   of   CLEP   tests.

A  summary  of  points   included  in  a  memorandum  accompanying  the   test  use   data  follows.

i.     Reduction  in  nuhoer  of  national  test  dates   from  ten  to  six  postponed  until  1983-84.
2.     Request  for  advise  about  whether  to  move  the  testing  dates   from  the  third  week  of

every  month  to  .the   first  week  of  every  month.
3.     Beginning  July   '83  the   following  Subject  Exams  will  no   longer  be   available  to  CNC,

as   a  national  testing  center:     Money   a  Banking,   Elementary  Computer  Program-
Fortran  IV,   Intro  Micro   a  Macroeconomics,   Statistics.

4.     Tests   G  Measurements,  History  of  American  Education,   Western  Civilization  and
American  History  have  been  dropped  from  the  program  as  of  Septend)er  1,1981.
Exams  in  Western  Civilization  and  American  History  have  been  replaced  by  two~part
tests  which  require  that  the  student  take  two  exams  if  he  wishes  to  cover  the  con-
tent  of  the  entire  historical  period  which  is  traditionally  covered.

5.     Beginning  in  January   1982,   fees  will  be   increased  to  $25.00   for  one  test   and  $22.00
for  each   additional  test  taken  in  the  same  month.

6.     The   Research  Services   division  of  the  CLEP  program  expects   to  be   able  to  report
key   findings   from  recent   research  studies   concerning  CLEP  and  to   communicate  models
which  may  enable  participating  institutions  to  research  some  significant  issues
themselves .

Glen  Voucht,   CLEP  Testing  Coordinator
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Admissions Repor_t_

Each  year  the  College  Board  provides  us  with  an  analysis  of  the  freshman  applicant
p8g|  from  which  we  draw  our  new  students.     Highlights   from  the  1981   report   follow:

Number  of  Students: Male   -316                  Female   -445                  Total   -761

Mean  Verbal   and  Math   S.A.T.

Ethnic Backgrounds  fo:

(Applicants):     Verbal   -389                 Math   -424

American  Indian        .6
Black                             10.8
Hispanic-Amer.           . 3
Oriental                     2.0

Degree-±£±±e| £8±±i {Ei:     Associate                  6.5
B.A.    or   B.S.            40.9
M.A.    or   M.S.             19.5

fp9Ciq_1_ Assistance Anticipated   (%) :
Educatinal  Counseling
Voc/Career  Counseling
Math  Skills
Reading  Skills
Writing  Skills

Intended  Areas  of  Study   (First  Choice)    (%)
Arts   a  Humanities
Biological  Sciences

(Health   a  Medical
Business
Physical  Sciences

(Computer  Science
(Engineering

Cp||ege.s  Sharing  Q±±± Applicants  {E|:

Old  Dominion  University
Thomas   Nelson   C.C.
Virginia  Tech

32.5
24.7
21.5
8.8

14.5

11.4
16.9
10.5)
29.9
17.9
7.8)
7.2)

Puerto  Rican       .4
White                     84.3
Other                       1.7

M.D.'    Ph.D.'       8..0

etc.
Undecided          25.I

Study  Skills
Part-time  Work
Personal  Counseling
Total  Seeking  Assist

Social  Sciences
(Education

Mi s ce 11 aneous
(Undecided

52%     William   a  Mary
26       James   Madison
24       University  of  vi.rginia

Keith   MCLoughland
*****

Profile  of  Entering  Freshmen
1980-1981*

Rank   in  Hi h  School   Class

1980
Rank  in  Fifth5Then

|st
2nd                   36.3
3rd                  25.2
4th                     7.0
5th                    4.0

Not   Ranked                8.0

Women
5 _o  .  0 96:6

30.8
10.9
2.0
2.0
4.1

1981
Men-Women

2IT9o       43.|9o
29.4           30.i
21.4               9.4

9.8               3.5
.8               2.9

14.2             10.6

23.0
40.6
3.4

84.8

17.2
6.1)
6.5
4.1)



SAT  Scores

750-800
700-749
650-699
600-649
550-599
500-549
450-499
400-449
350-399
300-349
250-299
200-249
REAN

Men
Verb al         Math

3 . 1 9o:a

1.0%                 5.2
10.5                15.7
14.7               26.3
28.4               20.0
23.1               24.2
16.8                  4.2

3.1                   1.0
2.1

493

Articulation  Committee

Women
Verbal         Math

0.79o                 1.4%

7.8                  1.4
8.5                  5.0
7.8               20.7

22.8               26.4
27.8               28.5
13.5                   7.8

8.5                   7.8
2.1                   0.7

454

Men
Ve rb al          Math

0.9%

1.8%

0.99o                I.8%
3.7                  7.4
3.7                12.1

20.7               20.5
23.5               22.4
26.4               21.4
14.1                   8.4

3.7                   1.8
i.8                0.9
0.9
453                 492

Women
Ve rb al         Math

0 . 6 9o:a

3.1                    4.9%

9.3                  8.0
11.1                 15.4
16.7               27.1
30.4               20.3
16.1                14.8

8.6                    7.4`
3.1                    1.8
0.6
438                455

At  the  request  of  the  Articulation  Committee,   Richard  Ryther  conducted  a  study  of  this
year's  graduating  class  in  an  effort  to  compare  ''native"  CNC  students  with  transfers.
His   summary  of  the  findings   follow:

''This  study  was   conceived  and  implemented  in  an  effort  to  provide  information  useful
to  the  efforts  of  articula.tion  between  CNC  and  the  community  colleges  that  are  in  the
Tidewater  area.     The  Spring  1981   graduating  class   at  CNC  provides  the  subjects   for  the
study.     This  class  is  divided  into  three  major  groups   -  4-year  college  transfer  stu-
dents,   community  college  transfer  students,   and  native  students.

The  primary  purpose  of  the  study  is  to  analyze  the  hypothesis  that   community  college
transfer  students  do  as  well  or  better  academically  than  the  other  two  groups  studied
in  this   graduating  class.     Another  objective  of  the  study  is  to  compare  demographic
data  between  the  groups  studied  as  well   as  with  the  total  student  enrollment  at  CNC.

After  looking  at  the  data  compiled,   this   researcher  concludes  that  the  transfer  stu-
dents   from  4-year  colleges  appear  to  be  superior  academically  over  the   community  col-
1ege  transfers  and  the  native  students,   but  the  differences  are  not  great.     The  com-
"nity  college  transfer  students  and  the  native  students  appear  to  be  equal  in  almost
all  academic  categories   looked  at.

Examples  of  the  data  collected  includes  the   following:
`\

`5_,

Rankin of  Graduates   into  Quarters   (9o:a)

4-year  College                        Community   College

Top  quarter
Upper-middle  quarter
Lower-middle   quarter
Lower  quarter

4-year  college  transfers
Community  college  transfers
Native  students

Avera e  Overall   GPA

Native
_____         Students      _

21
22
25
32
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4-year  college  transfers
Community  college  transfers
Native  students

Mean GPA  in   Major

Percentage  of  Students   in  Each  Group
Rece iving  Academic  Honors

4-year  college  transfers
Community  college  transfers
Native  students

Mean  Nunber  of  Years  Needed  to   Gra.duate

4-year  college  transfers
Community  college  traLnsfers
Native  students

Average  Ages  of  Students   in  Each  Group

4-year  college  transfers                                                     31.00
Community   college  transfers                                                  35.15
Native  students                                                                             25. 79

In  looking  at  this  data  it  must  be  realized  that  the  data  is  compiled  from  a  specific
graduating  iclass,   and  that   conclusions   reached  apply  only  to  that   class.     At  no  time
is  the  data  meant  to  be  representative  of  the  student  body  as  a  whole."

ement   Develo

*****

ment   G  Training  Seminars

Keith   MCLoughland

Listed  below  are  the  Office  of  Management  Development  and  Training  offerings  scheduled
from  October  through  Decefroer,1981.     If  you  are   interested  in  attending  any  of  these
sessions,   please   contact  Mary  Poindexter,   Personnel  Office   (7145)   for  information  con-
cerning  enrollment.     All  workshops/seminars  will  be  held  at  the  Training  Facility,
817  E.   Franklin  Street,   Richmond,   Virginia.     All  workshops   run  two   days   from   8:30  A.M.
to  4:30  P.M.,   and  the   cost  of  each   is   $45.00  per  person  with   lunch  provided  both  days.

Workshop  Title

Data  Processing  for  Non-Data  Processing  Managers ....

Fundamentals   for  Supervisors ........................

Managerial   Writing ..................................
Performance   Evaluation ..............................
Personnel   Selection .................................
Productively   Managing  Stress ........................

Dates  Offered

Oct.    20-21
Nov.    17-18
Nov.    18-19
Dec.       2-3
Dec.    14-15
Nov.      5-6
0ct.      8-9
0ct.    21-22
Nov.    12-13
Dec.       2-3

Styles   of  Managing  With   People   Ill ..................   Nov.      9-10
Women   in   Management    11 ..............................    Oct.    13-14

Dec.    10-11

Executive  Order  No.   1   requires  that  all  employees  have  an  equal  opportunity  for  train-
ing  and  development.     It  is  strongly  recommended  that  middle  managers   and  supervisors
take  advantage  of  the  workshops   offered  by  OMDTS.

Personnel  Office
*****



Purr)ose
The  Harry  S.  Truman  Scholarship  Foundation,  es-
tablished  by  Congress  as  the  off icial  federal  me-
morial   to   honor   the   thirty-third   President  of  the
United  States,  is  a  permanent  educational  schol-
arship  program  designed  to  provide  opportunities
for outstanding  students to  prepare  for careers  in
public  service.

The  purpose  of  the  Foundation  is  to  recognize
President   Truman`s   high   regard   for  the   public
trust.   his   lively   exercise   of   political   talents,   his
broad  knowledge and  understanding of the Ameri-
can   political   system.  and   his  desire  to  enhance
educational opportunities for young people.

The Harry S. Truman
Memorial Scholdrship
Trust Fund
The  activities  of  the  Foundation  are  supported  by
the  Harry  S.  Truman  Memorial  Scholarship  Trust
Fund  in the Treasury of the United States.  Funding
for  scholarships  and  administrative  expenses  de-
rives  f rom  interest on  the Trust  Fund,  a sum of $30
milHon  now,invested  in  U.S.  securities.

General Guidelines
Harry  S.  Truman  Scholarships  are  awarded  on  the
basis   of   merit  to  students   who  w///  be  co//ege
juniors   in   the   1982-83  academic  year  ar\d  who
have   an   outstanding   potential   for   leadership   in
government,  To  be  considered,  a student  must be
nominated  by  her  or  his  college  or  university  us-
ing  the  official  nomination  materials  provided  to
each  participating  institution.

Each   scholarship   covers  eligible  expenses   in
the  following  categories:  tuition,  fees,  books,  and
room  and  board,  to a  maximum  ot $5,000 annually
for  up  to  four  years.  One  scholarship  is  awarded
each  year to  a  resident  nominee  in  each  of  the 50
states,  the  District of Columbia,  Puerto  Plico,  and,
considered   as   a   single  entity,   Guam,   the  Virgin
Islands.  American  Samoa,  and  the  Trust  Territory
of   the   Pacif ic   Islands.   In   addition,   up   to   26
Scholars-at-large may be chosen.

The  word  "resident"  as  used  in  this  context  re-
fers  to  a  person  who  has  legal   residence  in  the
state  f rom which  she or he  is a candidate.  In  many
cases this  might  be  indicated  by  parents'  place of
residence.  If  this  criterion  of  residence  is  not  rele-
vant.  the  candidate`s  eligibility  for  in-state  tuition
rates  (where  applicable)  and  place  of  registration
to vote will  determine  legal  residence.

A Career in Public Service
Authorized  to  award  scholarships  to  persons  pre-
paring  for  a  career  in  public  service,  the  Founda-

Please  refer  nominations  to  Harve

tion defines  public service as parfi.ci.pafion  i.n gov-
emmenr,   with  emphasis  on  potential   leadership
ability.  Careers  at  all  levels  and  functions  of  gov-
ernment  are  specifically  included   in  the  defini-
tion.

Nominees  for  Truman  Scholarships   must   in-
clude in their nomination materials a sfafemenf o/
/.nferes/ /.n a career t.n govemmenf that specif ies in
some  detail  how  their  academic  program  and
their  overall  educational  plans  will  prepare  them
for  their  chosen  career  goal.  Courses  in  history,
political  science,  public  administration,  econom-
ics   and   f inance,   and   international   relations   are
among  the  areas  of  studies  considered  by  many
educators to be appropriate for such a career.  Be-
cause no  list of areas of study can be comprehen-
sive  or  exhaustive,  nominees  should  feel  free  to
offer  other  relevant  and   appropriate  fields  of
study  that  they  believe  will  help  prepare  them  for
a career in government.

Conditions of Eligibility
To  be  considered  for  nomination  as  a  Truman
Scholar, a student must:

1  be  enrolled  as  a  matriculated  student  pursuing
a  degree  at  an  accredited  institution  of  higher
education  during  the  year  in  which  nominated.
Students  in two-year colleges who plan to trans-
fer to  a  baccalaureate  program  at  another insti-
tution may be nominated.

2  plan  to  be  a junior pursuing  a bachelor's degree
as   a   full-time   student   during   the    1982-83
academic  year.  "Junior"  here  means  a  student
who  has  completed  more  than  half  the  second
year of  college but  not  more  than  half  the  third
year   before   the   beginning   of   the   1982-83
academic year.

3  have  a  college  grade  point  average  of  at  least
"8"  (or equivalent) and  be  in  the  upper fourth  of

her or his class.

4  be   a  United   States  citizen,  or   in  the  case  of
nominees  from  American  Samoa  or  the  Trust
Territory  of  the  Pacif ic  Islands,  a  United  States
national.

5  have  selected  an  undergraduate  f ield  of  study
that  will   permit  admission  to  a  graduate  pro-
gram  leading to a career in government.

Nomination  Procedures
All  candidates  for scholarships  are  nominated  by
their  institutions  of  higher education.

Williaus   -7264.
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Faculty-Staff  Picnic  Set   for  October  31

On  Saturday,   October  31,1981,   beginning  about   1:30  P.M.   as  part  of  the   Fall   Fest  the
Happy  Hour  Committee  will  put  on  as   its   denouement  a  picnic.     All   Faculty  and  Staff
members  and  their  families  or  friends  are  invited  to  attend.     There  will  be  games  for
the   children   (of  all   aLges),   food,   and  drinks   (cold,   golden  and  soft).     Those  attend-
ing  are  asked  to  bring  a  salad,   covered  dish,   or  dessert  to  supplement  the  hamburgers
and  hot  dogs  which  will  be  served.     Those  wishing  to  attend  should  sign  up  on  one  of
the  sign-up  sheets.     There  is  one  on  the  bulletin  board  by  the  mail  boxes   and  one  in
Jennilou  Femsler's  office  in  the  Library.     One  will   also  be  posted  in  the  Maintenance
Staff's  office.     If  there  are  no  more  than  ten  names  on  the  lists  by  Monday,  October  26,
1981,   the  picnic  will  be  canceled,   and  word  of  the   cancellation  will  be   circulated  to
those  who  signed  up.

If  anyone  wishes  to  help  prepare  for  the  picnic,   he  or  she  should  contact  Tim  Morgan
at   599-7118   or   596-5208.

FACULTY/STAFF   NEWS

Professor  Colonna  was interviewed  for  WGH-AM  and  2WD-AM  radio   concerning  the   Reagan
administration  budget   cuts  and  the  economic  implications  for  the  economy  and  the
peninsula.

*****

Dr.    Kin_g   and Professor  Colonna  have  had  a  paper  entitled,   ''Can  Capitalism  Survive  the
Decade  of  the   80's?,"  accepted  for  publication  by  the  Atlantic  Economic  Association.
This  paper  will  be  presented  at  the  Association's  annual  meeting  in  New  York  on
October   8-11,    1981.

*****

Bruno   Koch   and  members   of  the   cast   of  the   upcoming  production  YOU'RE  A   GOOD  MAN
EEjHIEThowN  will  be   interviewed  on  WGH-FM  on  Friday,   October  9.     The  program  will
be  taped  for  a  later  broadcast.

On  Thursday,   October  15,   Bruno  Koch  will  be   interviewed  by  Sharry  Brannon  on
Channel   13  TV   at   nine   o'clock   in   the   moming.      Also   members   of  the   CHARLIE   BROWN
cast  will  be  featured  during  the  interview.
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Attachment  I

I.

UNIFORM   STUDENT   EVALUATION   SURVEY

REVIEW   PROCEDURES

A  faculty  member  who  wishes  to  challenge  the  accuracy  of  any  part  of  a
student  evaluation  report  shaLll  file  a  written  request  for  review  with
the  Chairman  of  the  Faculty  Evaluation  Com]nittee.     Any  such  request
should  state  with  reasonable  specificity  the  nature  of  the  alleged  dis~
crepancy.     All   Suchrequests  must   be   received   by   the   colunittee   chairman
h'ithin   thirty  days  of  the  first  day  of  classes  of  the  next   regular
semester.     No   action   need   be   taLken  on   requests   filed   after   that   date.*

11.      The   Chairman   of   th?   Faculty   Evailuation   Committee   shall   within   seven
da,vs  of  the  deadline  prescribed  in  item   I  above:

A.     advise  the  Director  of  the  Computer  Center  that  the  request  has  been
received  and  advise  him  that  any  disposition  of  any  original  input
data  which  forlned  the  basis  o-f  the  evaluation  in  question  should  be
stayed;   and -

8.     notify  the  appropriate  department  chairman,   school  dean,   and  the
Vice  President   for  Academic  Affairs  that   the  challenged   evaluation
shoJdld  not  t>e  used  as   a  basis   for  ainy  action  or  decision  concerning
that   faculty  member's  welfare  until  notification  has  been  received
regarding  the  disposition  of  the  challenge;   and

C.      appoint   three   (3)   members   of   the   colnmittee   to   set.ve   as   a  review   teaJn
for  the  particular  request.     The  members  of  the  review  tealn  appointed
by  the  chairman  shaLl|   be   selected  from  departments  other  than  the
department  of  the  requester.

D.      acknok.ledge   in  writing  to   the   faculty  member  concerned   the  receipt
of  his   request;   and  advise  him  of  the  membership  of  the  re\Jiew  com-
mittee.     Notice   sent  by  campus  mail   to  the   requester  shall  be  suf-
ficient  notice  for  this  purpose.

In  no  event  shall  the  requester  have  access  to  any  original  data   (in-
cluding  handwritten  comment  sheets)   nor  serve  on  the  comittee  appointed
to  review  his  request.

Ill.     The  review  team  shall   schedule  a  lneeting  date  with  the  requester  to  review
any  alleged  discrepancies  within  fourteen  days. of  its  appointment.     At
least  ten  days  advaince  notice  shall  be  given  the  requester  of  the  meeting
date.     .\'o.tice  sent   to  the  requester  by  campus  maLil   shall  be  sufficient
this  .purpose.     At   the  meeting  so   scheduled,   the  review  team  shaLll   be
a`.ailable  to  aris``'er  any  questions   regarding   the   formulation   of  the  I.eport.

1\,. It  h.ill     then  be   the  responsibility  of  the  revie``.  tear  to  investigate  the
accuracy  of  the  student  evaluation  report.     Should  any  discrepancy  be
discovered  it  shall   be  the  responsibility  of  the  review  team  to  determine
the  effect,   if  any,   that  saiid  discrepancy  has  or  might  have  upon  the  re-
quester's  report.

+'\'ith

1981   may  be   considered   if   sub.mitted  prior   to   October  51.   1981.
_    __0    _ _    ____    0' --.- _.-one  exception:     Requests  pertaining  to  data  generated   in  Spring

_      _ _ _  _  _.,,,---
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A  copy  of   this   report   shall   be   sent   simultaneously
If   the  opinion  of   the   review  team  states   that   a  discrep-
B     +--_,  _     C`._  i_.   _  _             ,      +  `       -         _

action   to   be   taken.
to   the   requester.

V.

VI.

It   shall   be   the   responsibilic}'  of   the   review   team   Co   prepare   and   submit
co   the   Chairman   of   the   Faculty   Ev3lua[ic`n   Cormictee,   uithin   fourteen   (14)
days   of   the   review  meet:ing,   a   statement   of   the   finding   and   any   recommended
1^t .,.--,-   L -,,. _,.__           ,

___-_.    _-_ .--... clL    ,    I+L®|Lt=L,_ancy  does   exist,   the   team's   findings   shall   include   therein  a  statement
regarding   the   effect   that   said  discrepancy  has   or  might  have  upon  the  par-
ticular   evaluation   together  with   the   recoTrmended  action   to   be   taken.

The   Facult}'   Evaluation   Cormi[Cee   shall,   by  majority  vote,   either   accept   or
reject   the   [eam's   findings   no   sooner   than   seven   days   and  no   later   than
fourteen   days   after   its   submission   Co   the   Chaiman.   A  copy   of   the   comlTii[tee's
decision   shall   be   sent   Co   the   requescer,    the   appropriate   deparcmenc   chair-
man   and   dean,   and   the   Vice   President   for     Academic   Affairs.      Should   the
cormiccee   conclude   Chat   a   discrepancy   does   exist,   it   shall   specify   in   its
decision   the  means   by  which   to   correct   said   discrepancey.

VII.        Should   the   requester  be   dissatisf.led  with   the  decision  of   the  Faculty
Evaluation     Committee,   he  may   f ile  a  written  appeal   through  administrative
chanr`els   in   accordance   with   the   provisions   of   paragraph  V-8-7a  of   the   CNC
r,  _   _      ..,,, t           ,,-,--,  _ _  .Faculty   Handbook
the   issue   a[   any   level   of   authority   below  Chat   of   the  President   is   for+,      _ _ _ _ _      __ .'_ __``. *  t* , -+,,,     I,L

the   purpose  of   fomulating.a   recorrmendation   to   the  next   higher   level   of
auchori[y,   and   Chat,   in   particular,only   the   President   can  overturn  a   dis-
position   of   the  issue   promulgated   by   the   Faculty   Evaluation   Committee   in
VI.      Should   an   appeal   reach   this   stage,    it   wiH   be   with   the   understanding
chat   in   no   event   shall   the   requescer   have   access   to   an:.'  originaL].   data   (in-
cluding   handwri[[en   comment    sheets.)    .

`,'111.       Should   the   FEC,    its   ChairTnan,    and/or   Revie``J   Team   fail   to   meet   the   respons-
i'Dilicies   detailed   above,   or   should   the   FAC   fail   in   its   responsibilities,
i[   then   becomes   the   responsibility  of   the   `,J.ice   President   for   .+cademic
.Iffairs   co   see   Chat   the   provisions   of   the   "Challenge   Process"   be   implemented
and   fulfilled,   within   90  days   of   the   date  on  which  he  deterTI`ines   in  writing
that   the  responsibility  has  not  been  met.

I:(.

(8/|8/80)--with   the  understanding   that   consideration  of

Se`Jeral   kinds   of   data   having   pocencial   relevaiice   [o   an   appeals   process   shall
be  kept   for  varying   periods   of   time   in   the   custody  of   certain   offices   at   the
College.      These   data,    their   respective   custodians,   and   the   length  of   time
they  will   be   retained   are  described  below:

ITE)I

.i.   Response   sheets   completed
by   scuden[s

CUSTODIAN DURATION   OF    RETENTION

Computer   Center          Until   the   last   day   o£   final
examinations   of   the   following
regular   semester

a.    (Handt.rri[ten)    comment    sheets         Computer   Center
®f   parcicipacing   scuden[s

C.   Computer   tape   records   of
both.   raw  numerical   data
and   comment   transcripts

''L

Same   as   ".i"

Computer   Center          Indefinitel}'   (at   least   ten
vears)



ITEM

D.   Computer   printouts   of  USES
statistical  summaries  for
individual  class  sections
and  corresponding  comment
transcripts

E.   Computer   tape  records  of
the  materials   in  "D"

CUSTODIAN

-3-

Vice  President  for
Academic  Af fairs

Computer  Center

DURATION   0F   RETENTION

Five  years

Indef initely  (at  least
ten  years)



\"

t


